
DEPARTMENT OF THE NAVY 
BUREAU OF NAVAL PERSONNEL 

5720 INTEGRITY DRIVE 
MILLINGTON TN 38055-0000 

5720 
PERS 00J6/201800400 
April 27, 2018 

Mr. Charles J. Sweeney 
810 Coronado Avenue 
Coronado, CA 92118 

Dear Mr. Sweeney: 

SUBJECT: YOUR FREEDOM ,OF INFORMATION ACT (FOIA) REQUEST 

This is in response to your Freedom of Information Act (FOIA) 
request in which you seek personnel record information pertaining 
to LT Miroslav S. Zilberman. Your request was received in this 
office on April 27, 2018, from the National Personnel Records 
Center, and has been assigned FOIA correspondence file number 
CNPC20180400 by this command. 

A releasable copy of responsive information is attached. 
The redacted portions of the released documentation are exempt 
from disclosure under FOIA exemption 6 [5 U.S.C. § 552(b)(6)]. 
Release of such information would be a clearly unwarranted 
invasion of the personal privacy of other identified 
individuals. Please note, a DD form 214 is not issued when a 
service member dies during his current period of active service. 

Because your request is partially denied by this command, 
you are advised of your right to appeal this determination in 
writing to the Office of the Judge Advocate General, OJAG Code 
14, 1322 Patterson Avenue SE Suite 3000, Washington Navy Yard, 
DC 20374-5066. 

If an appeal is deemed necessary, it must be received in 
that office within 90 calendar days from the date of this 
letter, in order to be considered. To expedite an appeal, you 
should enclose a copy of this letter and a copy of the original 
request along with a statement regarding why your appeal should 
be granted. The letter of appeal and the envelope should bear 
the notation, "FOIA/PA APPEAL." 

I am the official responsible for the partial denial of 
your request. Should you wish to discuss the processing of your 
request, you may contact the undersigned at (901) 874-3165. You 
may also contact the DON FOIA Public Liaison, Christopher Julka, 
at Christopher.a.julka@navy.mil  or (703) 697-0031. 
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You may also contact the Office of Government Information 
Services (OGIS) as they provide a voluntary mediation process 
for resolving disputes between persons making FOIA requests and 
the Department of the Navy (DON). For more information, please 
go to: 
https://www.archives.gov/ogis/about-ogis/contact-information.  

Sincerely, 

. P. GERMAN 
FOIA/PA Officer 
By direction 
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OFFICER PHOTOGRAPH SUPPORTING DIRECTIVE MILPERSMAN 
ARTICLE 1070.130 

PRIVACY ACT STATEMENT 

AUTHORITY: AUTHORITY TO REQUEST INFORMATION IS DERIVED FROM 5 UNITED STATES CODE 301, DEPARTMENT REGULATIONS AND 
FROM E.0.9397. 
PURPOSE: PHOTOGRAPHS SUBMITTED BECOME PROPERTY OF THE DEPARTMENT OF THE NAVY FOR OFFICIAL PURPOSES. 
ROUTINE USES: THE PHOTOGRAPH AND SUBMISSION SHEET IS FILED IN THE OFFICER'S OFFICIAL RECORD WHICH IS. USED IN THE 
PERSONNEL MANAGEMENT OF NAVAL OFFICERS (I.E., IDENTIFICATION AND FOR OFFICIAL PRESS RELEASES) WHEN REQUIRED. 
DISCLOSURE: COMPLETION OF THIS FORM AND SUBMISSION OF THE PHOTOGRAPH IS MANDATORY. 
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ZILBERMAN, MIROSLAV, S 
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K17)(61-- 
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20070607 

6. MEMBER'S FULL SIGNATURE: i  ii  .  

NAVPER5 10701144 (04-07) S/N: 1110414.F.1274400 FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE 
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COMMANDING OFFICER, NROTC UNIT , 'RENSSELAER POLYTECHNIC INSTITUTE, TROY, NY ]2
f 
 }3590  

OR STATION 

for 16.May 03 Discharged this date with an Honorable Disaark'e 
Convenience of the Government to accept anamffission 
in the USNR. 
Authority: MILPERSMAN Article 1920-102 
Designator upon commissioning: 
1st Class Swimmer 	 • 
Summer Training completed while enroled,kithe 
NROTC Program: 

1 December - 23 December 2002e 
, VA 

28 May - 22 June 2002 PAC-MS 
San Duo, CA 

'31 May - 30 June 2001 gORTRAMTD East 
Norfol,W, VA N•ct.--ey 

• Ricommended for reenlistment 
Home Address: 576 kot:thii&llner Rd., Columbus, OH 43209 
Sex:' Male 
Birth Date: 2 Februar  

Admin • cer 
By Direction 

era 

NAMEathiSi4JANA1 
SILBERMAN, MIROSLAV STEVEN 

SIN ROAM MO CLAM 

   

*11.1.11reeneinel I,I,IFN 0/1121. 11112-1111.1102/244711 2.1 
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ORGANIZATIONAL 

-Anti= comma Nary's retention/ 
rerollstment pet 

- zifiltivairidersbin moons Nuys lweaaed 
rolithliamonln Andre a demagog altthion. 

i 	tirall 11 	1W-Y meouraiellupPort 

- 

- 

-Measurably warksta lo WO lama! 
Malice and reduced arida, objectives. 
rarlexempinymentet. Method -Pnire lade 

CLIMATE/EQUAL 
OPPORTUNITY: 

-Uninvohnd wish mettoriog or mon 
&WORMS 01  Illblt willbardlaske paimaprofessland rd. in solmedinatee panel dcvtiopmentleading 

to professional rowth/statelood commhmenl. 
Conaluting to warn 
and &trimmest. 
humus work 
mentenity. 

NOB ❑ 

-Aldan canna Is red calm sad 
discIpTese and neptirely sacs Grams& 
eradiation( dark. 

-Demonstrzles aclusiconry *wk.. 
to vane differaica front alit 
diversity. 

in . 

- 
=- 

A❑ 

-Demi:minks approrisdon for candbikns 
of Navy easormeL Faille{ Infiscnce on 
Canna/KR:Emit 

_Woes caftan is slraigtlis.Fonets 
atmosphere otameasaccraclusion per 
ElYEE0 ram 

- 

- 
❑ Sake 

-WHIM 'WPM prams Errata. 
einlia, and families to achieve maptiond 
Command and Orpedzadonsl climate. 

-The mode/ of aeldamatet. Develops tmt, 
by Seine difference m 

1401416 
35.  
MILITARY BEARING/ 
CHARACTER 
Appanace, conduct, 

-Conarantly 
-Madan:say 
-Unable to meet one or 
radium stialmds. 

V 
- 
- 

-Ersellent pascal apeman 
-Ecelleet demeanor or amincl. 
-Complies with ;Bakal radians 

- 
- 
- 

-Exemplary panel 	•sace. 
-Exatalary ,rovass 	of Nay. 
-A leader in physical readiness, 

plonks! fitness, -Fails to 	o 	a iv a
:HsO 

 - 
Pralmn. 

-Always Ens up o 	Wm: 
G
Navy

C O
a

M
n - -Eumplflet Noy Core Values: 

HONOR, COURAGE, COMMITMENT. dberncoNayCot 
Yams. 

NOB 

Coe Vds 

I 

HONOR, COURAGE, 	MMONT. 

36.  
TEAMWO/UC 
Contributions Wank 
team tinkling and 
team mule.. 

t 

-MAIM work 
Slim, 	nelfabne tam. 
=PAW Icilitiand Tsai poll or 

temmork, 	weliilquen ac t ake direction writ 

- 

- 

- Matsu% one( eons aeon Punta 
antmlacole to Tans. 

-Underands tom pals. employs goal 
temmvork teconlquet. 

-Accepts and offers taw &SUM. 

- 

- 

- 

-Tarn bifida, Tenpins t000taTion mg 
Prullan 

-pawed manor. TWA= Pa and 
talmiques for tam. 

-The bat at accarinE sod attbria tans 
dlialion. 

37.  
ABOON 
ACCOMPL1 

INMA 

tit-  • - • kb''  
NOB . 

;lacks ialrieht. 

-Unable to plan or priorMze. 

-Does sot maintain tendinu. 

-Falls to lathe* done. 

- 

- 

- 

- 

-Takes initiative to mat goals. 

-Plas/prieeidses OM:lively. 

-Manna high nue of mama. 

-Alwands Melon done. 

- 	. 

_ • 

- 

- 

-Develops Ininative ways to accomplish 
Salm 

•Pains/priceidza with exaptioal Mal 
and foresiEbt. 

-Maintains =attar radinas, even with 
limited remarces. 

-GetsJobt Eat earlier and 4mb/bertha 
=Plitt 

NAVIIRS 16103 (0042) 



RCS BUPEILS 1610-1 
1. NAME (Last, Ent MI Suffix) 
ZILBERMAN, MIROSLAV S 

2. Gradeatte 
ENS 

3. Desig 
1395 

PERFORMANCE 
TRANS 

1.09  
Below Standards Pro Abets 3.0 

Meet; Sthoderds 
4.0 

Swank 
5.0 

Orally Expxtle SIsedudi 

311. 
LEADERSMP: 
Orpeizieg, motive* 
JIM dcrelththq others 
io 'oomph* pods- 

NOB 0 

•Ncskos combideve 	onvelfare 
of sabcalieres. 	

kommt 

-Fails 10011*Am:elm 1s091•01  
kr thabottliethes. 

-Das oat seta 'thieve sok Son 
a comarixImissloo sad viske. 

-Lack. &thy to cope with se tolerate 
IttiL 

-Inadequate carinthlolor. 
-Takata Mardi or mak indica. 

❑ 

- 

- 

• 

- 

• 

DI 

retly* stimulthes growthidevelopmeet in -Ec 
rubor:Rasta. 

•Orpolats sccestfolly,impkrorathrg protas 
Imprommths and eakitheits. 

• Sesfachicets =Rd. reolbtle gab that 
twat command mission. 

-Pat= well In strthrthl shadow. 
-Clear, dthely caninuthethor. 
- &SRO say ofpasonsel RS 

sthlithm91. 

0 ❑

39. 

- 

- 

- 

• 

- 

. 

-thipi fog 	tIvetth sad 	'-t nia 
.hest1e41 	growth sabot* 	hig 

sad doe 
ftfisit. 

ponsroceth sod 

- 	se 	dramslically 
In 	sod visitor 

l:Pereevera 	she roughest 
others. 

talatil- 	cathowalcalor. 
-Maw subar4Ignees safety-acclaim, 
maiiiIiiii 	Ratty mead. 

-Cathesthly Reproves the pathos! md 
*

Pd
Mem] Met Mothers 

-H is dirmiky ebbing qedifIcdom - - Maths vilificstioes unionise:1 - \%. 
"
f./31111qualifiod

ex
a
v
t
a
=1ate level 

TACTICAL 
PERFORMANCE: 
OVthfue quail ed 
oftas caly) 
Bath end tactical 
employment of wave' 
*SIMI 

exported for the rank ad wain* 
-Hu difficulty in shipO).aitaaft 
a wespom systems anpkrant. 
Below °then io Janis* ES 
emplervem 

- Walthe Sas lc si9xlety re 
below swards comparcd to 
oben Mum rook arid 
ethericete. 

. 
and expected, 

-Capably cooks shIp(s). &craft. of .,..,--._ 
warms system Equal:

pi
cth

oy
e
i
s
o
rr 

wake knoiviMp sod 

-Warfare stole in specialty equal tot  
others or 	rank pod \ 	-r-7h-t 

4.-- 

• 
- 
'S  \ 
‘‘,. 

.1‘.  I 

Tit rink Ind  
-thoorstively employs thip(s). 
that or warpath spars. Welt 
above others in waren knowkdge 
sod erapbythea 

-Werke AIM in speelattyented 
othen lissthe mak and 

epprIteca 

NOB 

40. I recommend mmenhig this individual for nod come milestone(s) as followeirmidmimEo6NON 
Recommendations may be for competitive schools or duV assignments such as: LUOXEPr011 Pr 
SEA, CMC, CW0,1,130, Dept Head, X0, OK, CO, Major Command, War College, 	o School. 	- 

41. COMMENTS ON PERFORMANCE: • A111.0 thithothee 2.0 mots. aid ZO mats inFtlea;3.%  4 mon twalccillaRy setmutiated io man Conseentsmost be verMabk. 
Feet matte 10 or 12 Pilch00th 12 Point) wily. Use upper sad Set case. 	 v..„_,...---4-7-:,-  

This NOB fitrep is submitted for continu 	y purpbses only. 	ENS Zilberman has completed 
Preflight and is transferring to TN-5, N 	Whit/ g Field, FL. 

= 
•--,-- 

• 4%
kiv

e 

r4 i%t

ts 

 

P10111060.1 
R ecommardadon tel,51/4  

:tat 
lent mg Prectrubk  

Must 
Promote 

Emiy 
Promote 

44. Reporting Sonia Address 
COMMANDING OFFICER 
NAVAVSCOLSCOM 

181 CHAMBERS AVE SUITE C 
PENSACOLA FL 325 0 8 -5221 

42. 
INDIVIDUALe, • at 14% 

43. ' .N., 
SUMMARY 

,"J• 

— 

45 

/6/0.1 

46. Signanue of Individual Evaluated. 
performance, and undentand nr  

"I have seen this repay been wised of my 
NIS to make a statement." 

!intend to skubm a statement do not Mend to submit a statement. 

Date: Member 	Avner 	Summuy Group Average: 	OD g 
4-14-_Wmarrien. 	, grade, commend, UIC, and sigmture of Results Reporting Senior on Concurrent Report 

Dole: 
NAVPERS 16100(0342) 

FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) 



ING RECORD (E7-06 
	

RCS SUPERS 1610-1 

I. Name (Last, First MI Suffix) 
ZILBERMAN, MI ROSLAV S I 

TAR WALT AT/AGSW/ 5. 

I

n 6. UIC 
44988 

7. Ship/Station S. 
COMTRAWING FIVE 

S. Promofion Status 	19. Date Repo 
REGULAR 	0-AMIla9 ___ 	_ 

Occasion for Rep$ l 	Detachment 
10. Periodic 	LI 	1 I. of Individtm/ I 

1-7„ 
A 

Detachment of 
I 12. Repotting Senior ❑ 13. Special ❑ 

Pakel ofRepat 	 -s4) 
14. From: 04MAR20 	15. 'kr? 4SECO1 

I6.Not Observeh 
Report 

Type onepom 
17. Regular X IS. Concurrent 19. Opt Cdr ❑  

20. FilySial Raldiness 
P/WS 

21. Bi*Slibealregay (if any) 
 N..it .. 

n.  -2._ e-1... n. 23. Grade 

LCDR 
24. Dalg 

1310 
2S. Title 

STUCON OFFICER 52813 ' 
2$. Command employment and command achievements. 
Administer, coordinate and supervise flight 
directed by the Chief of Naval Air Training. 

- 	 --n. .1 ..... 
and academic training anclattst ereof, as 

29. Primary/Colliten11Watchrtanding duties. (Enter primary duty abbreViition in box.) 

STUDENT 	I PRI: 	Primary Flight Training (Q-2A-01084t-2S..WKS). 	WATCH: Squadron 
Duty OffiCer (SDO), Assistant Flight Duty Officer (AFDO), Whiela-"Wa/ch and Duty Driver. 

3 
sN 	)/ 

nor Midatm Counseling the. (When completing PrntEP, 
enter 30 and 31 dem cowucling we:Sakti, sip 32.) 

30. Date Counseled 
NOT REQ 

31. Camelot 	i 
- .J 

Show= of hifivided Cowwaed 

PERFORMANCE TRAITS: 1.0 - Below standards/not worming or UNSAT PERFORMANCE 
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall aiteria and 

a my one OntlatslitZ0 - 	lyyeetl meet .113.0 slaridark 3.0 - Meets all 3.0 
most unite specjiptindiksla 	.SUndaot are not all inclusive. 

PERFORMANCE 
TRANS 

1.0* 
Bdow Sunduds 	• 

2.0 
Pro- 

messing 

r0 	)1 
Mat 51144dli 	I/ 

44 
Above 

Standards 

5.0 
Greatly Emends Standards 

33, 
PROFESSIONAL 
EXPERTISE: 
Professional knowledge 
profielency, and 

-Lacks Ionic proksslonal inowledge to 
perform effectively. 

• Comm mply Weskits. 

-Fijian dewlap professionally or - 

.. 
- 	 Pr. 

• piston 	mein and 

- 	 timely 

- 

- 

-Itecogalzed open, sought eta to solve 
difficult problems 

-acepfialtyskaled, develops and 
amen ismovslivt Naas 

-Achieves early/highly athenced 
quallfirodons. 

NOB ❑ 

athletic timely qualifications 

46 

i 

E 

quilificadons 

❑ , 
34. 
COMMAND OR 
ORGANIZATIONAL 

-Actions COUnkr to Navy's mention/ 
Naas toad pals. -- 

• - 

swoons Ilaila Massed 
soak Mtn in tkarisiftin 

- 

- 

-Measeratymeranna to Nmys Wood 
relentba and Moog salsa objectives 

kedatemmgbey mentet.Invehed -Proactive 
CUMATEJEQUAL 
OPPORTUNITY: 
Contributing to growth 
and developmem 
(summons* 
community. 

NOB ❑ 

-Uninvolved with inemorbmor professionsl 
development ofsukordinala. 

-Acdom counter to good orderaml 
discipline end neWvely alTat °manumit 
Orpaintionaldte. 

-Demonstrates exchsionary 
to value differences frorn,culturel 
diversity. 	r'Itt.t..... 

- 

, 
-it; 
-m.  

-Actions sdaquately 
gutted/ram* 	" 	pot! 

kW 
-Dereanualts epperciatice fix ecellatfors 
of Nerypermemel.Posithe Inbar( on 
Cornaund aims 

•Veluse differ's:we m samitha Penns 
semombere of mapisacerladuelogi pte 
ECVE50 Ponce. 	 ❑❑

anion 

- 

- 

in subardialetpulealdevelepmmt Wing 
to profemIcalgroMbhatieed saamitnent 

-Initiawasuppartprogra kemifamy, 
calms met Imam ea shine captions/ 
Conurowl sod diatom! amok. 

•Tlic model ofsairameet Devekix unh 
by valuing differences as 

tenet 
35. 
gatraRy Bgartie 
CHARACTER 
Apponenemtonduct. 
physical them, 
adherence In Navy Core 
Values. 

-Corairsauly umatisfactoryippara .tZ 
•Unsansfirgoty d 	a? 
-Unabk to meet 	&Ica 

readinessstandar& - 
-MIS to livesalltane or 
Cafe ValiteaNONOR COURAGE. 
comarr. 	t 

• 

. 

- 

•Eacdkat yawl agyanact 
-Eseellent deotenor ormotat 
•CamMits Ads looker Wks 
Podia 

-Ahstys lives vp to Nrry Coe Via 
HONOR. COURAGE. COMMENT. 

- 
. 

- 

-ExerfillinY Fam* appearance- 
-Exemplary statesman of Nev. 
-A koala in physical readiness. 

-Exemplifies Navy Core Values: 
HONOR. COURAGE,COMMGMENT. 

0 NOB ❑ „ *tN, ❑❑  ❑ ❑ 
35. 	 AteC 
TEAMWORK, 	44., 
CoMributions • 	." 
tarn buildings 
dam rest./` 

C..„ 
•, 

s 	whinge work 
self Move leant 

to understand tam goals or 
F,rrnworktechniques. 
• take direction welt 

- 

• 

- 

-Reingorca athirst effects meets paged 
commitments to ha 

-Undermost kern Moak twins wed 
teemwoa iseboimin 

-Maple sad often Nam direction. 

• 

- 

Two Wilda, Capita =prom and 
progress 

-Tainted mamma:balm goals and 
techniques for kmn. 

-The tat sampling and offering tam 
direction. 

7 InS  erkIB\ C7 E 
ea 
37, 	.1) 
;fill

c
gl

a
k
iswr 

 

ANOINMAYIVEr 
Taking initiative, 
plumintypriorniting, 
whining mission 

-Lacks initiative. 

-UnabletoRIM orpdorilize. 

-Dom not maintain readiness 

-Fails to get the job done. 

NOB❑❑ ❑ 

- 

• 

- 

• 

❑ E  

-Tata WWI nett gook 

•Fierstptiorisimseflestiatly. 

•MeIntaIns high Me of radical. 

-Always gets MOM; dom. 

• 

- 

- 

- 

•Dnelogo locative ways to accomplish 
Int 

•Platreptietiimes nighaceptional aka 
and Ibresight 

-Maintains make [Sines. evert with 
limited rawest 

-Gel joke done earlier and fir bear than 
aPecled. 

0 
NANTEMMI040340 



FITNESS REPORT AND COUNSELING RECORD (E7-06) cont 'd 	RCS SUPERS 16104 
2. Grade/Rite 3. Desk 4 s I. Name (Litt, Fat MI Suffix) 

ZILBERMAN, MIROSLAV S ENS 1395 ( 
PERFORMANCE 

• TRAITS 
1.00  

Pa 	Speeds 
2.0 

Pm:  3.0' 4.0 
Ares 5.0 	=- 

C314051332E4n144.01* w _  Irtaill Mxialastvelt Swards 
3t 	' • ISACOOMIPP: . 

•Noillciie rowhrdcwimeat or *do • 
' etiebate 

• -Manly stimetaiet gmelientlepoItio id - 4144deg Somme 	edam, NC)  
let* mtetithems tilith 	error& 

Oreiettieg' 	, zectivetim 
as 

-Pais ee ammite, arm problems  - -03042•4 mEcartillm
acki.
aat prices 

beettntraie IM 04 • 
IS 
4011thtt 	beta .' 41,400010thca be smomiith pale '6V-I  " -Dem mister Wien pair reined - Saisachiaathg, Siete 	ilea evikcs 	 and staiikoresatis • rob 

IonosapodiSioillatvisiot 
-Lath ability., ape wilba Walt 
Ma 

• 
431344ttecuartatisicti. 

-Pam wet in *NS  
4aMr 	 Mat ASS aid 

•Inaqueiocaneuokant. 	• 
bawds 

• 
inlay -Clot 	comaroricer. 

ante malty of pommel usd • -*mei 	ltenvilest 
ad -Totems. 	or utak prim 04 0Itet , 	. • 

Slop 	legnaetteri 
•Ilumplkeal ctormkshet 

• -.0441947W414214. iikfroxicialt 

• Nal 1111 ❑ 0 
l

c 

CI 
lemma the palmated 
treeptethen. 	❑ 

33. 
TACTCAL 
PERPORMANCE: 

-Hs (555010,20ithepplarea000 . 
-ltaftetta ibip(Itakind 

• 
- 

expecsikfli 
 

oritbeperiati.. 	• 
-M
mel a

I
p 
0
ie

3
to

E
t
0 
 
44104 s to* 

•Capitiyoucloys 4(4 aircraft a 

- 	"A=l  

. _, 
N
11

e
6
i
4 
	
ineevel 

•brOafively •0443314143(s), 
(Wartrequalitod 	' 
ogkers4013).. 	• 
Buiese404101 

lamp* reliurttlatet3teact 
Daviollirs ie kis*** 

' 

weigararkao. Feat amnia 
1414044Thowiktraid nothretit 

eittistcompastolsons.91411 
theldlothri it wivioniao341p 
3.114144mea, 

teapiiremit ofmavei 
what 	. 

Siete . .. , 	• 
1. Wit keitirs 143pothy are 

Sew SPAS. acepirld to 
• 

' • 
-Wake.  stIM it wake/we 	- 
Mem dime nett 

- -WIN 4kik fa mid* I:444 
Miticenta net ad 	• 

Mein otmotinelmod • -Nv• temesam 

NOB ii .. 	.. 	... • 0 
40.'Ineemethend idotaletitiliindiiiihilferlescasiimlimene(s)as MiOlffiftlEdeir 
lecOMmesdatkes measly tectiMittseluidtat dune' sariseititrusS as Imo, . 
SEecCMC,CWO, M, Dtittitn0;01C, CO, /4/104Comaneld, Wat Coptic?  PO 	4  

- 	- 	- - 	• .1 	. 	• . ' 	. • 

' 

I. CCiaiDtit Oti.P/31/054NCIL*.Atit Sa, 40412.01111deL aid 2.014wit is 	'Wage* satiotiad in cansialt Common mat Is 34344144 .,  
Pow moths 10 of IT Pitt Oa et 12 Pda0 oily. Um wade know 	• 	- # 
This report l.'s' drafted upon:the Occasion'ofiransf 	to Training winij'rOR, Corpus''. 
Christi, TX for Advanced Plight Training. 	A,'Not 4r.,  erved' report is submitted for 

• N, 	, continuity purposes. 	 .
22,- 

- Maintained outstanding  military b earring 	.o, ap 	arance and demeanor. 

. 	. 	. 
' Nodal& - 

Ricannitadatier 
_it  t 
'MK, 

A MIScl 
‘11Vot A 

. , ' Mat 
Promote 

Eat' 
Promoto 

44. Nimbi SanorAddrus 
COMTRAWING FIVE 
7480 USS ENTERPRISE STREET 
.SUITE 205. 
MILTON Ft 32570-6017 

42.  
INDIVIDUAL AR 	'44b 
43.  
SUMMARY ..-. 

' 

.. 
46. Strew* Of Individual Eva324/44. *nave see du tiecd.bcca imbed ataxy 

1 • 
Pavessee, 444 undo:4W trio man itilltmist.' 
I Mend to Submit a stitanent 	do mot Jetted to *Omit a MO:mad. I X .. 	 DM 	1 A s 

droupAtatit Dale: 

44,  Soil= of Rigs ;tossing ScSorearamunent Report 
.. 	. 

e 	' 



FITNESS REPORT & COUNSELING RECORD 7-06 
	

RCS SUPERS 1610-I 

2. Grade/RAW I. Name 	First Ml Suffix) (Last, 
ZILBERMAN, MIROSLAV S LTJG 

3. Desig 
1395 

5. f_tg 

L 265 
n  MALT AT/M3SW/ 6. uic 

30515 CTW -4 NAS CORPC TX 
7. Ship/Station 8. Promotion Status 	91' 

REGULAR 	OIDECO4 
Occasion for 
10. Periodic Relt 

betschment 
11. of Individual X  12. Reporting Sailor 

Detachment of 
❑  13. Special ❑  

Palod of Report 	 “zs 	.- c.s. ..2).... 
14. From 04DECO2 	was.), 05JUNO1 

	

16. Not s . 	...„,, 

	

Repott 	Es Type of Report 
17.1tesinar 

r7:,-, 
WI 	18. COOCUITINg ❑  19.0ps Cdr 

20. Eitysical Readiness 
P/WS 	-. ..t.,. 

grBilletleubalcgory Wry) 
NA 

22. R 	- _ 
23. Grade 

LCDR 
24. Desig 

1310 
25. Title 

STUCON OFFICER 
26. U1C 	,,,,.--: 
5280-  

25. Command employment and commend achievertwas. 
Administer, coordinate and supervise flight 
the Chief of Naval Air Training. 

il 

and academic training as \ ay be directed by 

29. Primanfallaters1Watcbstandin/ duties, (Rata:prime/duty abtatviation in box.) 
SNA 	I Student Naval Aviator. Watchstanding: 	SD7M, WOO. 	LV/ TVL : 

09 DECO2-04DEC03. 

)-i 
FnMitinam Cerameling Me. (What oompletiesMIER 
old 30 sad 31 Inn sanding workdoet, 402.) 

30. DaleConsekd 
NOT REQ 

3 I. Condor 	
Ar

.eci "‘",?...
1c
/i 32. Signalized Whitt Couraeled 

PERFORMANCE TRAITS: 1.0- Below standardsfnot promming or UNSAT 
Standards; 4.0 - Excteds most 3.0 standards; 5.0 - Meets overall criteria and 

in any one MA*.  a
si 
 124rDcw-Wayet meet all 3.0 standards; 3..0 - Meets 2113.0 

Most of the specific 	s for 5.0. Standards are not all Inclusive. 

PERFORMANCE 
TRAITS 

1.0* 
Below Stands 

2.0 
Pro. 

redo& 

3.0 	. 
.- 	Standards 

4.0 
Above 

Standards 

5.0 
Greatly Exceed' Standards 

33.  
PROFESSIONAL 

-Lacks buicpdasionallmowledge to 
period effectively. 

- 
,,...,' 

-Ha thorough 	sl% ,gyisi/ lailinedp. • -Recopized expert, sought after to solve 
&Houk goblet's. 

EXPERTISE:
Pmfeuientl known* 
Pmfaimey, and 
qualifications. 

-Cannot apply bade skills. 

-Paile le denloillwareranuRYnt 
achieve timely qualifications. fY 

• 

- 

-Com 	s 	=bean 

-S 	rpross 	lit anima Rd* 

941  

- 

• 

-Eanptionslly skilled, develop' and 
exadnes incentive idea 

-Achieves tarlyfielaNY adenoid 
mulifintions. 

NOB 
ar . 

34.  
COMMAND OR 
ORGANIZATIONAL 
CLIMAIDEQUAL 
OPPORTUNITY: 
Cootrboting In "owns 
and dmalePtlanl. 
human worth, 
commuaity. 

NOB ❑ 

-Moss seinen° Nav)'s adenine/ 
readbonesstrals, 

-1.1nranned nth motoring or pro 
development of saheedints. 

-Actors one* lo pod order and 
dhelpLineand Rept/rely dyed Command/ 
Orr/indeed dim*. 

-Demonsinin exeludeassy behavior. n  
di 
to value dramas from aikt 

ne:site. 

. 

- 	.., 

"i4-1  
- 

A ❑ amosphere 

Iiiiiiiipidership adapts Nays incased 
tidosgoals. Active a •Secrasteg 'widen. 
Anima daquselyenesandsuppod 

9ificedlruld penonaliproreadosil pow& 

-Thernonstrates appreciation for conerildions 
of Navy personae). ?naive Mod= on 
Command dram 

-Valets differences as 	tha. Peden 

go 	
efa..-taaarinelosion pa 

ilMO osa-4 

- 

- 

- 

- 
❑ cohesion 

-Measurably contributes to Nmys increned 
retention and reduced anon objective.. 

-Proactive iteddexanpnymtotor.Involved 
in sub:alias Famed development leading 
ao profeadonal poinhisunainal eomminnent. 

-Irddatta appeal pogrom for military, 
chitin, and fuliiliCS to addeve excmtiond 
Command and Orpnizalional climate. 

-The model of achievement Denton cal 
by volutes differ:nem 

strensdni 
35. 
MILITARY BEARING/ 

-Ceeshientiyieuatisliesty 
-Unsefittaelcey 

-Excellempascall appearance. 
dannux -Excelled 	or conduct. 

- 
- 

•Exandpey pcnonal appearance. 
ofNavy. -Mowery repesenative 

CHARACTER 
Appearance, cencluel, 
physical Etna; 
dinned lo Noy Core 
Yalues. 

NOB ❑ 

don 	aisdisti,s,  -Unable to Mtd COM 
readiness siminds. 

-Fails Coln 	ce 	Navy 
Cae Valuer 	 GE, 

0 

• 

- 

• 

-Compels% Owned resis; 
Mir,  

-Always Ives up to Navy Core Yakeen 
HONOR, COURAGE, COMMTIMEn 

- 

- 

-A leader in physical readiness. 

-Exemplifies Navy Com Values: 
HONOR, COURAGE, COMMITMENT. 

34. 	. 
TEAMWORK: 
Contribution toward/4 
Bad buIWIna and f :  
tom remit 

-1:W4 	inpilita town* • 
,wernatipts, 	laf those tam. 
'-Fails galiassatand loan gab or 

InnviorkitaNques. 
-Dos not lake dredion well. 

- 

- 

- bidden cabers' efforts, mats panne 
atamintents to tarn. 

•Undentandaken pals, employs pod 
Sawn& talmknes. 

- 

- 

- 

-Tarn Mulder, Inspires 000pention and 
pm's. 

-Talented mailer, focuses goals and 
nolialques Fat Ir. 

A 

-Adapt sod offers team distetios. -The best at aeseplina and offering tarn 
dindion. 

37. _,._ 
1.4 
	N 

itywnitiCr 

nTTIATIVI: 

p 
	•   

. 	mines 

NOB 

-Lacks laistive. 

-Heatless plat re pricdtim. 

-Does not maintain radian= 

-Fails to pi the* dons 

- 

• 

- 

• 

❑ 

-Takes tank to meetgoak 

-Plaaseprioddets entadvay. 

-Mandan NO die dread inns. 

-Ahnys ad thejob deo. 

• 

- 

- 

• 

- 

-Develogs Innovative ways to accomplin 
mimeo. 

-Planalpriorithen with exadond skill 
and fanlight 

-Mak/alas raped
, 

 readiness even van' 
limind resources, 

.O.einobs' 	done call, and far tater than 
apedasi 

taVIERS 1610x(0342) 



FITNESS REPORT AND COUNSELING RECORD (E7-06) cold 'd 	RCS BUPERS 1610-I 

1. Name (Last, fist MI Suffix) 
ZILBERMAN, MIROSLAV S 

2. OraddRate 
LTJG 

3. Dail 
1395 
 

PERFORMANCE 
MAUS 

1.0 
Below Sesoderds 

2.0 
Pro- 

Munn 

3.0 	 • 

MOS St 

4.0 
Above 

Standee& Greedy  

31. 
LEADERSHIP: 
Orpohlos rnotintlat 
and dada** others 
to accormtiolt gods. 

- 

-Nisbet. ccorthidnummest or welfire 
ofsubcalleales. 

-Falls to ormnb;4110144 Problmn1  
fie sobenliasset. 

-Does net set or sabre scan relevant 
so comma minion end Aden. 

-1.mb alamto cope with or bine 

-Inacliquate commualcator. 
-Toler*. hazards or yea pactioes. 

- 

• 

- 

• 

- 

-Eflictively stiondscs powtNdevikpment b 
solxidinaleg 

-Onsets ancemfolly, implements proem 
Imporiancts and elnetsocks 

-Setsrachiersa meta rub& gals tat 
effort comma Writ 

-Performs won la alnuful nrostkits. 
-Clem timely ommannicalor. 
-Enures safety of personae/sod 
NuiPorilL 

- - SOW motielid Weer, csi  
zubiallonesitad. higiest ling of trawl 
sioldevelannatt if 

-Superb orsesine,Ar
n
l

aru
ctsigt; 

Rgpr p 	drsmnictIly 
gillicommant inhibit sad vision. 

fmcnilhetoughcat 

"4
=
Blab

W 	"  others. 

-Mobs 	sekey-consebus, 

NOB❑❑ ❑❑ 1:1 

mainline lop misty wad. 
• Comiiilly buxo 	dm porsonel and 
pmts.:assigns Mothers 

..V 	
❑ 

39. -Hu difficulty angloing quelificatien - •Mmins minifadoin antquired WyquillEed at apposing Intl 
TACTICAL 
PERFORMANCE 
(Wed= quitted 
ot5ma ally) 
Bmicaad Waal 
employ/nent of weapon. 

eqNctod *the mok and emetic.= 

or weapons gams imployment 
Below others hi Imoirkdo and 
employmart. 

- Warfere AIM In speeWly ue 

- 

- 

-Has MS: ay in aldp(s), &hash 
and roweled 

-Capably employ s shigo), *wet, or 
wapons systems. Equal b others lit 
wirfire Shenk* and alp 

-Were skits in specialty somas  

-'',‘ \ 
I

, 

t 

Re oak and expmaiox 
novidedy -I 	employs ship®, 

aka.R, orwmpons syncing Well 
ebove others in warfare inowkdge 
and employment. 

-Warfare skills In specialty acted 
systems. 

NOB ❑ ❑  

below Ombra comps* to 
others Mine rink sod 
eperierxt. 	

❑

— 

cent af same rank and 
it 

::-..cet, 

caws of max mg sod 
experitoca. 

-; 
40. 1 regOrainend screening this individual foe next caner milestone(s) as follows: Nazism

t
= 	of %"-) 

Reaumnendations may be tor competitive suburb or duty usignments such at LCPO, DEPT (70, -Th 
SEA, CMC, CWO, 1130, Dept Read, X0, 01C, CO, Major Command, WMCollet; POScbool. 

\--N.,.. 

41. COMMENIE ON PERFORMANCE: • Al11.0 marks, Inc 10 MICIA asd 20 marksarbet 34acciflully subnaltbud k. canna Comments mud be writable, 
Tom most be 10 or 12 Pilch (10 cc 12 Pas) only. the upper sad bow ,... 

I 	t This report is submitted for continuity purposes only. 
- Promoted to Lieutenant Junior Grade

/I

. / ...,,, 

/ / a  
fr- 

dolah4.- 
..„— 
F 

ta 
Promotion 

RecantnendetiOo 
'n. aiglifficant 

Probing Progressing  Framable  
Must 

Promote 
Early 

Promote 
44. Repotting Stoic( Addams 
COMTRAWINGFOUR 

245 FIFTH ST. SUITE 105 
CORPUS CHRISTI, TX 

78419-5232 

42.  
INDIVIDUAL .4. - Y.  , 

43. II 

summr
4  
a 

ct, , 

46. Sind 	of Individual Evaluated. "I have seen this spot, been Apprised of my 
petfomance, and understod er  Tight 10 Make a statanent." 

t I. do not intend to submit a statement. 

sham 31310,70 1—  IN 

Mk" Ls Tango: Sumnisry Croup Avenge: 
L, 	Date: 613 14 P 0S- 

47. amine, grade, commend, UIC, and signature of Regular Reporting Senior on Concurrent Report 

Duet 

NAVPERS IllOtt (03-02) 



FITNESS 
1. Name (Let, 
ZILBE 

Soft) 
, MIROSLAV S 

2. Grade/Rate 
LTJG 

3. Deals 
1315 

YE 
nw, 

3. M n  r  A frls  6. UIC 
30777 

7. Shia/Station 
CTW2 KINGSVILLE TX 

I. Ptoroodoa SUM 
REGULAR , 

9, Dale Itigered 
0.51JUNO1 

Oceadon /*Mown" 
lithe U 

Database 
.11410ividnal 10. 

 _ 	Detachract 
X 	12. Ittpardag 

of 
Salim ❑ 13. Special ❑ 

Period of Report  
14. From: 05JUN02 	}'To 06APR05 

16. Not 
B4P0N X 

V5P0011901Th 
It Itegular 

" 
X 	lg. Cowarreat El 19. 091C.4r ❑  

212. Physical Radians 
.P/WS 

4.1:_kBilgy
‘
ydreeterlY Of anY) 

--." NA 
22. i4rir(Ian. 23 Gale 

CDR 
24. Dail 
1310 

25. Title 
CH STAFF OFF 

26. UIC 2- 
092139 

21 

M. Command 
T-95 Total 
Advanced 

and comae! sehleverneats. 	 V2.-.._ 	Ai  
System Strike flight training for Navy and Marine Ca r 	14 iretsgand E2/C2 

flight training for Navy pilots.  
I 
tY 

29. Primary/ConateraUWatehsteading datits. (Eater palmy duty ibbreviatice in box.) 	 41.  
STU 	. E2/C2 Advanced Flight Training Curriculum (Q-2A-0007A) 	(24 Wks) 

..--'"N it 
FatMidi® 
cafe 30 mod31. , • 

• The. Mho mob* PURER 
• camel* weibbeal, dp32.) 

30. Div 
T 
Cooriseied 

NO 	PERE 
31. Candor Ar 	-:.7 32. Strata ofladivichal Candid 

PERFORMAN41. 
standards; 4.0 - : 

TRATIS: 1.0 - Mow standerdalnot progressing or COAT in may one staadarifSDoes not yet moat ill 3.0 standardr, 3.0 - Meets all 3.0 
• • moat 3.0 stinctsids; 5.0 - Mem mall Media and rimed tbageT5* . 	...0 	5.0. Standards we not II [admire. 

II 	• 01 	•: 
MOS 

1.0*  
Belot Sit 

20 
Pea- 

rag_ 
ki 	3.0 	1 
ONsaimedineg 

4.0 
Alma 

Swards 
5.0 

&MO Exceede Stactlysla 

33. 
PICERISIONAL 
10210137SE: 
Prahialoral 
pcodiescy, at 
qadificatha 

NOB 

bolo* - 

- 

- 

arn-, ,E1 
-,,,- 

xr-ri....„-„-.2; .Hu ip prasikaaarlatIgt - 

- 

• 

"Bardad aleal, Kea Cot abs 
!Mak patina 
•Bicaldierally *Rad, dank, Ed 
caws iaaandre Sin 

-Adiros ealyAdilly *arced 
qualilicatia 

-Lacks SR pecestaael 	la 
paha ~rely. 

-Great wry bask ea 

-Fail to develop praleseksay cc 
achieve ekadnualifeatoes. 

,e.s, parkas batkravaaa ac4 
- 	•1/4:11111:11:1d1 	j1  „ 	 ic Elam 1511015 

36 
CC404AND OR 
OROANIZAT1 
CIATATE/EQU 
OPPORTUNITY: 
Caostutslo 
el davalaprese, 
hums Park 
cememmity, 

1.108 
I-1  
El 

-Adios ma taltrlYs elleadaci El 
4..{.,  notheratiesk. 

- 	qr  4- 7‘'  
• 

- 

., 
y 

-Pao heinhip Napo* Xeres tease 
ream*. 	Naha Satan; Varkkee. 
-Attica 

pmsP1:Atit 

- 

- 

• 

• 

-Nfeasattelyeceavlis IoNrept iinealed 
Magian el Mai adrift *lidera 

leadedampky 	lardwid •Pitactin 	 ate* -USSR* Rift mote* ar woks.* 
einslopmeatclialgediroaa 

-Aotheseastecio pod Swig 
diecigiaa ad werfrolY 16.05C0Noma 
Orateintainithomae. 

fa sixediaree perocarlMaiwiactleadog 
bratunicaisrerwtheerniaN/ Kat 

-Wag sesta min far Say, 
&Mae, Ng iluallia eo action otesked 

-Dimas amenciatiaa for coatribatiar 
oftlavypensead. heaths bits at 
Cansimod ask. Comma sad ChipahNicel demi 

-na mild of achievemet Develop 
kt.. 

-wackiness 	Roos 
= af . 	aka pa 

-Damoadratea excladoarylaiabial 
to .000411ftwes feta eisiilb,_ 
diverar. 	...---._ 	''S 

by 	&Thema Carat wan, 	is 
seelaila 

35.  
IfiLITARYBEARING1 
CHARACTER 

atm 
BS 

to Nay 
Una 

Nos 

Cart 

D 

-Coatistaraly asealWirra - - 
- 

- 

-Ex/that pineal 'pc 
-ftwellestdoomor artcotect 

• 
• 
- 

-  

-Ilanieieezyderiareopooliat 
-Rampley perzal iffignsice. 

-Wilkie roam or*Te Floical 
-Barcisty npmeTlebs ctliavy. 
-Maeda in physical rearms. 

-Bieopffme Ntrty Care Wait: 

-Cascies ea *dad roam 
Pala 

-Min lhaa opt Noy Can Tibia 
HONOR, CODIN A COMAITI MENT. 

rcadiessmaray,, 	‘'8._._ 
-Feels 16 Nap ea 	ccatirey 

CoettilieleaPONOR, 	B, 

N.. 
1/4,_  

.., 	 

WHOM COURAGE, COIAMMIEbtr. 

36.  
TEAMWORK: 
Oxtriltekel 
tam Melding 
We malt 

q 
_anon 

•Ceaskatedlice, uraniag le weak 
zip* ofestalp0 eelf atova kr 
't

weet 
 ecdsited Mr rob or 

 SAT= 
mot take direction snit 

ti 

- 

- 

- 

-IldaRan Sart Oa, mats persona 
coraziteleaa flan 

•Undetsteds tesoe pels, emplays rod 
leurreawk Ischiquea. 

-Ample NA dem Iwo Barka 

• 

- 

• 

-Tam buil*, Irwin ccopendca and 
Para 

-Takagi menexabeeste Edna 
lookakoss *nem 

-The tot ausaapeleg aatotheirg Nam 
dbutia 

Ira. '..,4- 

37, 
R115SION 

TIM 
Tally Taitatire, 
TRegeneWaithig 
scan* :So 

ME I 

-Lacks kiSim 

-Uratie Is pla or palatal= 

-Don antageria roadies 

-Milo get &job dam 

- 

- 

- 

• 

-Takes Nikki* mot pik 

-Ilia4kaitame effectively. 

•Mairtelem 	stee of Nadia 

• 

- 

- 

- 

U .  

-Draelape hoyeetin 	to ways accaapia 
Wake. 

-Pleastfpicirieses with exoptkal sial 
Ned bulge. 

-Mairibincticc Indira, MOWN: 
Nos tun 

-Otte Jobt done edit sal far ban thee 
apserd. 

high 

-Always pa the* dooe. 

REPORT & COUNSELING RECORD (E7-06) RCS BUPERS 1610-1 



FITNESS REPORT AND COUNSELING RECORD 7-0 cont 'd 
I.Nialt galkFkithe Suiffx) 
SILBERMAN, MIROSLAV S 

2. Mideast 
LTJG 

3. Dui{ 
1315 

emooteim 
TRAITS 

1.0° 
- Row Senirds P

20
re. "3.0 Mor

4.0
e SA 	1\ 

Pia, , 	3444100aini . Swarth 000001044.00400044 
men • - 

Imo, ja„:
34. . 	• 4

.
41,41=dorricprotor -BOO* gird, erlidtroaperetb 

.9benliet 	- •w 
 hipilearodallarr:% 

bordbisnimajekWdrividi 
Orpoilert meta* - iffiloperfa id 

drag* Asa of dare 
 nit air ;Slum 
rdimir. 

-0014010 latl
e
trIO.Poora 

ispersi al - 
Snot •Deirse(sisiadders rs • 

II0000114.1* - 	so to moreeplih poi. 
inssaird Sae al Wits 

•SnielAtAi ova mai, pat 
mosetaimehrivia 

Ands prom 	NA 
dIrinier, 

akilby Is coo wit •Lutr 	 arida* - •Parins 	in MSS *Oa r il • -Leminfij• 	take ,  
Ira -Clawarlyromear. fail ottlike 

shame carrieste. • •Ersormakty Oplerrosl el - -14rnas 
•Thitioliords or sal make 

lowslifasiousist 
Warn - 

imeres An ,...ariat 
• 

- le
•IltrireSecoArricti, 
-in, Imp adirprod, , 

is 
NOB ❑ 

bri- 

aJ 
-409AATtSireas 	proarial 

F-7:mbe OAS - ❑ 
O. - 
TACTICAL 

Weft -His 	KWh* q uOlkeika 
Art RION 	rook red Aydin 

•A ftisorlilesSat as maid - 4githid=irillers1 W 
Re rolcani 

01OOPACANCE: -MONA* in dip(0.9frordt 
rir 	vrawfingiorial. 

• 
sadniod. 

-Opt* airy 1019(), Ea* 9r 4. •IraormIrtry raillays Air% 
(Wale !SOO 

Row 	a bade al 
Opel Arm lee elm 	lo ricntL crimps 'Oa WW 

Slim tab) 
14414411100194 

bnIrdpad rola 	racitoBAL. Saw Om ItwOmOnledp 

etymon -Oar 	la spicelly' 	se ' • •Ware skilturmishly. 	Is 
aki oglimisit 	. 	• 

-Wars 	ma 41944nret 
yams trim rI4Mpeecopred re Asa ems 	- romkod ' 	/ SA kap)* 

dam costs 	tricot 

NOB ❑  

as& isiroakel 
. mitts 

. 	 ❑ 0 . 	., 

— V 
crafts  

O. I ncommad satin WI imarklail tinciesatiaPaitam(s)m bkliS amatimatehrit2,., 
Riammodskes mia• too Ite Scattily; Sob or drig. Spelt WI is 	DEPTCP0, 
Stk.  CMC, CIVO. WO, Dopthad, X0. 01C, CO,. Mats Comma, Ws Colloga Wfcloat  

\ tk 
4i.pcsamal ON TOO40.44C10 10 A1 LO AS Vim 20 =WS 2.0 SO lir 	liati4vOiltysitOseasS , 	. sit.„,a,10.,12,0409“.12 PotrO rey. Uri appal Om a 	. 	' 	- 	- 

r  b 	CosaindOrtalstio. craimilt 	 • 

14‘ 	• 	- Block 30 & 31: Due to regularly sch • uledAcademic 
reviews and close personal guidan 	the instructor 
mid-term counseling was not perf.' e. 	litTe undergoing 

NOB due to under training statu 	' J. 

• n • 	• - LTJG Zilbermari successfully c iomag. Advanced flight 

and flight performance 
class advisor, 

flight training. 

• 
training and 

received his "Wings of Gold‘enr17 Mar 06: 	His performanOe 
has been satisfactory in all teapots. 

• 

as an officer 

%--1\- • 

)441 Oily 44.10.4ardag SatiorAdevas 
Racommtedsioa `4... `titoWas MISS. Prxwbbis Amok P:040014 TRAINING AIR NING TWO 
42. 
DRHYRATAL 

‘ 
irX, • 

CHIEF STAFF OFFICER 
614 MCCAIN STREET STE 310 

1 
SUMMARY, 

'N. 

• ... 
KINGSVILLE TX 78363 	• 

• 46. Spin &Weald* Ey**. Ilan ocea thip 	Inao apprised dim 
• It a 

!rated 	a 
ualtalad iranlio 

do snaked 0 salt a nomad. 	X DSc prof,  
orcupmwqr .,:i_____.--Dst 034006 

tad sipalaia ofEcaolasEasetog Seat 	Comsat Report '  

. 
....—....— 



FITNESS REPORT & COUNSELING RECORD (E7-06) RCS BUPERS 1610-1 

I.NamePS; EirSt M1 Eurrx0 
ZILBERMAN, MIROSLAV S 

2.GraddRate 
LTJG 

3.Desig 
' 1310 1111P3  

5. ACT 
X ❑  

TAR 	INI

L

LiT AVADSW/ 

❑
255 

6. U1C 
30680 

7. ShipfStation 
VAW-120 	' 

S. Promotion Status 	Repotted 
REGULAR 	,6APRO 6 

Occasion for Rept, Detachment Detadunentof . 	, Paiod of Report 	 S'„? 

10. Petiodli 	al 11. of Individual, 12. Repotting Senior - 13. Special ❑ ' 14. From; 06APR06 	nO7FEB28 
16. Not Obsetvoh, 

Report al 
Type of Report 

l7.  Regular  X 	IS. Commit❑  19. Ops Cdr 1. 
' 20. Physical Readiness 

P / WS 	l  
. 	R 	ubasegory (if any) 

NA 
22. 	ll,  m 

° 

23. Grade 
LCDR 

24. Oen 
1320 

25. Iltle 
X0 ' 

26. UIC 	. 	2755SN 
09527 , 

21. Comma• anploymen an• command athievemmts. 	 . 	 \'-kii-le To train Pilots, Naval Flight Officers, and Naval Aircrewmen to 	fiduct --c0-  at operations 
in the E-2C and C-2A aircraft at sea or wherever directed by hig_

cA 
 er authority. 

trz, 
29. PamarWCollateralfWatelutandlng duties. (Enter prIrmay duty abbreviation in box.) 	 -"2'.  

I STUDENT PILOT 	I Pilot Under Instruction. 

For Mid4erin Commas Use. (Wine cornpking FITREP, 
Wu 30 mul 31 from counseling worksheet. sign 32.) 

30. Date Counseled 
NOT REQ 

31. Counselor 	 v 32. Siputude of Individual Counseled 

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one stAndard;‘"It&Does not yet meet all 3.0 standards; 3.0- Meets all 3.0 
standards; 4.0 - Exceedsmost 3.0 standiuts; 5.0 - Meets overall Criteria and most oft  he mei tlistegafor 5.0. Standards are not all Inclusive. 

PERFORMANCE 
TRAITS 

LP 
Below Standard. 

10 
Pro- 

Meant 

ft 3.0 
Meula Standards 

4.0 
Above 

Standards 
5.0 

Grady &cads Standards. 

33. 	! 
PROFESSIONAL 
EXPERTISE: • 
Professional knowkdge 
prorldency. and 
evaillisalkos. 	. 

NOB ❑ 

-Lads butt protatlonalknowledee to 
perform crlktively. 

-Cannot apply baste skills. 

-Falls to develop profeuiongly or 
widen timely qualificadom ' 

Has 	- protliakestrafrakdge. 
A. 

puked, both *else and 

provesg Is, achlres timely 
Vali  

• 

. 

-Recorized expert, sou& Mint° solve 
Math problems. 

-Exceptionally skilkd, develop:and 
executes innovative Ideas. 

-Achim earlyfidgbly advanced 
qualilketkas. 

N. 
COMMAND OR 
ORGANIZATIONAL 
CLIMATE/EQUAL 
OPPORTUNITY: 
Contributing to growth 
and deseloWeeet, 
human worth, 
comment,. 

NOB  ❑
to 

-Actions counter to Nevis retention/ 
reatIstment geala 

-Uninvolved with mariner prolbssloS 
denlopenent ofautonlinates. 

-Actions counter to good order and 
dlaelptine and negaWelyaffeet Commas/ 
Ortpaluilanal climate. 	., 

-Danonstraus exclvslecalnd1004M 
valve difkraica from cultatba, 

dims* 

4.. 
AV 

./. 

❑
thvotpitae 

-Poi H We leadaslilp 	itaw's Incited 
thin goals. Active 	dein:Sag attrition. 

maims adiquiley aicourtOswort 
sabordinitarpersonallpzoforal wow* 

-Daacanttatea appreciation threattnletions 
or NIIV Pumenst Pcaltive ("axe on 	- 
Command clmate. 

;Paha di:fen:aces as siren* Fosters 
of seceptenceineluslon per❑ 

EO/EE0 pellet 

- 	• 

- 

- 
❑ 

-Measurably =When to Navy's Increased 
Mention and reduce edam elileedees. 

-Proactive koderlexernpbr, mentor. InvoNed 
in subordinates' penonal development leading 
to professional grovahlusidoed commitment 

-Wastes suppon mama for afillosy, 
civilian, aad hales to achleve exceptional 
Command and Oosanbational climate. 

-The model of achievement. Devekosvon 
coliaion by Taking differences u 
strand= 

35. 
MILITARY BEARING) 
CHARACTER 
Apparome, coldest 
physical lnos, 
adherence to Nary Cote 
Velum 

NOB ❑ 

ad...._ 	-ser -Combust* traadocappance_ 
-Unsatisfactory dermalk_or easTueW 
-Unable to wept or nilltptifslcal 

readiness 
-Falb to Eve up to 	centreNay 

Ore YakatcHONCAPS 	GE, 
COMMIIN6IT.  

19 

47 ❑  

- 
• Excellent pasonal appamidt. 
-Excellent demeaned or conduce 
-Complies with physical readiness 
Stennt- 

-Aleamllva up to Nwy Cgs& Values: 
HONOR, MURAGE,COMMTIMENT. 

: 

-Exaspluy poaorul appearance. 
- amatory reeeeserdulve °Nev. 
-A leader in plysical readiness. 

-Exemplifies Navy Com Vases: 
HONOR, COURAGE, COMMITMENT. 

36. 	, 
TEAMWORK: 
Contributions 
team beilfliS 
tom reulled 

,Leo conftlet, unstOtas to wait 
with otts

tad
la self 'bottom 

-Falk es 	" 	lean Realm 
lahniques. 

not take dIreedon mull. 

-_-,..  
-Manes ;Awn' treat, mews personal 
combined:to tam. 

-Understands tans pob, employs mood 
lemma Behnke's. 	' 

-Accepts and off= tcan dbection. 

• 

• -Tram builder, inspires eo0PenEce. and 
Pragrea 

- Waited menlor, hones pall and 
kcheiques for team. 

• The best at acceptiag and one* lam 
din:Wm 

3 	..' 
MICR 

MtU5 
QIN 	E: 

nIn 	0;111g. 
schIning mission 

. 
NOB 

-Lecke inItIstive. 

• Umbk to plan or FINN= 

-Bea not rasInsaln readiness. 

-Fails to get tbejob dont 

-Takes tnitktive lo meet gels. 

-PWts/plieriiket act-lively, 

-Maintains high statc of reactintas. 

-Always gen lhejob done.' 

-Develops innownive ways to aecceoplish 
mission. 

-Plardpriorilizes with exceptional AM 
and foresight. 

-Maintains:omit. readiness, even with 
licked Nano= 

-Gctsjobs done ealler aod fmiNter thm 
eveMed. 

NAVTERS ICOR (03-02) 



, 
1 
i 

FITNESS REPORT AND COUNSELING RECORD (E7-06) (eont 'AD 	RCS BUMS i 610-1 

1. Name (Lat, First MI Suffix) 
SILBERMAN, MIROSLAV S 

2. Grade/Rite 
LTJG 

3. Dais 	. 
13110 °  

PERFORMANCE /J' 2.0 
Pro- 3.0 4.0 5.0 

TRMTS Mom Smarms Sala Mete radars &Above
Mkt Oronly ExadiUWiiidi .  

1 .sx7 M. 
LEADERSHIP: 
Oisaidslog motivating 
and developing otbas 
to accompash goals. 

-Nerecia 	au orwelke 
olluboallnata. 

-Fallitocernhe, cream probs 
kir subordbutu 

- Does matt or acbine goals Mart 
ro command mission and vision. 

- 

- 

- 

-Erfectely stlraWalet rombidevelopment In. 
sulmrdinas. 

-Orpniossucomfidly, boremmling process 
Improvements ad etnclenctes. 

-SeWachkvcs useful, nallancrals Mat 
sown command okra 

I 
, 

- 	I 
I 
I 

..inspking reopypror sr, 
mbordlomearia Mica level ofrowdi 
and claebrra 	by 

-Superb coriannpyt (mug; 
&Mmmal' ", 	um and 
eflt.  

NOB ❑  

-Lucia ability to cope with or I 4terate 
Ma 

-Indus= commakamr. 
-Torres Maude or mush practka. 

- 

- 

-Parr:wen In stressful situations 
-Clan dray commutator. 
-Eimmmattejetcammdand 
sicliPmat 

- 
) 

I 

I .  

, 

-1..arn ip- ekmen dmmnically 
- =Won sad vision. 

Sr Worm 
..... 

ln 
and 	a '. 	others. 
micator 

x 	 safekposuclous, 
naiades top safety record. 
Comakly improves the personal and 

-pot❑ halial Creel Mothers. 
AJ 	

❑ 

39. 

PERFORMANCE: 
(Warfare quailed 
officers out) 
Buie and Mental 
cmPlornati °twosome 
system= 

TACTICAL  
-Ms dlltleuhy altdnbag mafication 

-
a

ffiutyinAp(s) thaat 
smarm syremsaarorieM 
Below what In knowledgeand 
aMpiOyMillt. 

• Warfare ailla in speclahyare 
below nandadscanwed to 
(Oen dame mak and 

- 

- 

-Anoka qualificadons as required 

ag t 
 

mapons !Mem Equal io others in ../ 
"afire know** mdanpkom 	7 4N 

-WwfaresIdEs Insp.:dairy equal to 	- ., 
arm of same rank and a 	'C.: 

Cpobtenssaip(s). 

 

abantr-- 

- 

- 

- 

-Myqualne d 	ine level 
r
= 

-Innovativrlycmplaystatp(s), 
alma& or waporis systems. Well 
stove others in warfare knenriadga 
and =pignut 

-Warta AIM In wady exceed 
earn at 	rmkind 
experience. 

NOB 

ardmm 

7 
---c--.... 

M 
I 

40.1 reMniMend screening this individual for next 
Reconunendations my be for competitive schools or 
SEA, CMC, CW0, LDO, Dept Read, X0, OTC, CT, 

	

tamer milestone(s) as follows: (maximal-fa 	... 	1 

	

duty assigronents such as: LCFO, DEPT CPO, 	 i 
Major Commend, War College, PdSchool. vi.  

41. COMMENTS ON PERFORMANCE: • A111.0 marks, 
Font monk 10 or Ii Nth (1 0 or 12 Pond) only. Use imp:rod 
This report is submitted for 

three 2.0 marks, and 2.0 MOM litIlleek aturtSidtkidlymbsuntised In comments. Comments must be minable. 
lower cam 

continuity p 	osesiply. 

a 	 1.  
During this reporting period, LTJG Ziibarman 	era student under ,instruction 

— _ = 
a 
= 

-r--- 

1 

I 

Promotion 
Reconunendation 

,..,...„,„*... 
snu°  N 

Sips mM 
..—Iliblans if4telsilll Promotable  

Must 
Promote 

Early 
Promote 

44. Repotting Senior Address 
X0, tAW-12 0 

4
IN
/

DIVIDUAL 
- 10271 BELLINGER BLVD i 

NOROFLK, VA 23511-2216 i 
S UNRAAhRt 

1 

4  1_  46. Signature of Individual Evaluated. 
performance, and understand 

'I have seen this report, been apprised of my 
td make a statement" 

, 1:91 	0 I intend to submit a stalementrill do not intend to submit a Medea 
Date: /0/4/7 CERTIFIED COPY PROVIDED 

Kanber T 	vaagm 	Scummy Group Avner: ' . 	Date: 

ififitiOne, grad; command, UIC, and signatuk of Regular Reporting Senior on Concurrent Report 

I 
Ds 

HMIptS Mtn (Ca.021 I 

1 	 .... 



FITNESS REPORT & COUNSELING RECORD (E7-06 RCS BUPERS 1610-1 

1. Name (last,  First MI Suffix) 2, Grade/Rate 	1 3. DesIg 
Z I LBERMAN , MIROSLAV S LTJG 	i 1310 4MAI 

S. ACT 
X ❑  

! TAR 	INACE A

❑

T/ 
265 

6. UIC 
30680 

7. Sbip/Stallon 	 I 
VAW-120 : 

8. Promotion Status 
REGULAR &L-426:APRO6 

9.* Repotted  

Occasion for Ra 
10. Periodic U j 

Detadunmt 
11. of Individual 

= 
ISJ 

Detachment of 
12. Reporting Sealant].. 13. Special ❑ 

1  
! 

Period of Rental 	 '1/4 4). 
- 

14. From: 07MARO 1 	5To. 	7APRO 8 
16. Na ObscuaL-1  

Report _Xi 
Typeof Repeat 

17. Regattas  X 	18. Concurrent ❑ 19. Ops Cdr ❑ 

It  
j 

20. Physical Readiness 
P/WS 	_ 

ics/3111ettlubcategory (if any) 
!-- 	NA 

a 	1 &Ann; 
tr 23. Grade 

LCDR 
24. Deng 

1320 
25.7111e 	' 

XO 	
' 
' 

26. UIC 
095'%7 

714.9N.w. 

28. Carruriand employment and command aeldevanmts. 	 I 
To train Pilots, Naval Plight Officers, and Naval Airdireemen to conduce

i
co 	at operations 

in the E -2C and C -2A aircraft at sea or wherevOr directed by higher authority. 

I 	 I 	 ]) -a 
29. Ftintaiy/CollatemYWatchstandinx duties, (Enter primary duty abbreviation in box.) 	1 

STUDENT PILOT 	j Pilot Under Instruction. 	I  
1 

For MItkeint Counseling Use. (When ccatpleting }MEP, 
coler 30 ail 31 Ham counseUng worksheet, alga 324 

30. Daze Counseled 
NOT lckEQ 

31. Camelot 4,1 	11 	W 
. 	1 

32. Mpg= &Individual Carload 

PERFORMANCE TRAITS: 1.0- Below standaulsMot progressing or UNSAT In any one standard‘
gis

Does not yet meet all 3.0 standards; 3.0- Meets all 3.0 
standard? 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overallcriteria and most of the *DW Irtstati 	' Ice 5.0. Standards arena all Inclusive. 

----"" 	--' 
PERFORMANCE mils  1.06  

Reknit Stelae, 
2.0 

Pro- 
=SU L 34 1 n, &Sart, 

4.0 
Above 

Standards Orally Emends Standucts 

33.  
PROFESSONAL 
EXPERTISE: 
ProRsairnial biotite* 
ord.:le:icy, and 
qualtlicatIpos. 

• 
NOB . 

-Lads bade netball:a:Weep to 
par= effectively. 	• 

-Comet apply basi: skik. 

-FAD to dewlap professionally or 
achieve timely goggle/Sm. 

❑
afild 

• 

• 

- 

-Ha - 

-  

• 

-Rumba' expert, sought dale solve 
difficult probkms 

-Excepdonally dined, deadens and 
mares Sevin/re idea 

-Achieves ea/1~y advanced 
quellicatIons it

- 

- ! 
• both Maine and 

1  
Ern roves 	k, 'thieves timely 

I 

e?... i 
34. 	: 
COMMAND OR 
ORGANIZATIONAL 
CUMATVEQUAL 
OPPORTUNITY: 
Colo-164oz to growth 
ad development, 
ham warib. 
oommu4. 

NOB
-Danonstrates 

❑ ❑
atemosphe

0r0Env 

-Action counter to 	Manion/ 
reentisonent goat 

-Uninvohy4 whinny:toeing& profasi 
development orsubegrdinarra. 

. 
-Actions counter to good oda NA 

dIsciplIne and neptinly affect Command/ 
Oqpnizailonal climate. 

exclusbnary*
.

r. 
revalue diffuerica from 	„ 
climate/. 	 , 

n 

_ .. 

AT lj 
..-7, 

• 
'7 

• 

- 

PostiadtnhIpsupponsittals Increased 
lokntion gook Active In deeming 'tram 
=aces aeleStately 	 . 

subeedinater paraxial/pm 	powthd 
I 

-Demonstrates appreciation porconeiburicns 
of Navy persoand. Main influence on 
Conrad Ornate. 	I 

-Value Sees as etrengths.Foicers 
re oFaceeptancefiriclusion pa

❑ 
 

ECIIEE. 

-  

- 

- .  

❑
colloion 

-Memorably contributes to Navy's locress67 
retro and rsducc4 attrition objectives. 

-Proactive inclaktemplary mentor. Involved 
to subardinata'persoml developromt leading 
to professional pombhusialned commitraent. 

•Infillip support programs Ibr rangy, 
&an, and &Taub achieve aseeptIonal 
Canmand and Orgonleational climate. 

-TM model of achievement. Develops1mb 
by valuing Woman m 

strenults. 
M. 	• 
marrav BEARENO/ 
CHARACTER 
Appeararks, moo, 
physical fitness, 

Core 
Whet.  Cu

rancitoNavy 

-Gambit:ally unaciatielorywipamme.W 

NOB II
❑..-  

• 
-  
- 

- 

❑ 

-Excellent personal appease& 
-Excellent dim canoe or conduct. 
-Complies with plysleal rtailoras 

PrOgrarn. 
-Alms live4 up to Navy Cite Values: 

HONOR. COURAGE, COMMITMENT. 
I 
I 

i 

• 
- 
- 

• 

-Exanpluy scum] appearance. 
-Exemplary taprearative or Navy. 
-A Nader in physical nattiness. 

-Exemplifies Navy Core %labia: 
HONOR, COURAGE, COMMITMENT. 

0 

-Thisatidactoty derawitior cornea? 
-Unable to mai one or le pliant 

readiness slantirtsz, -Fa to live up cam!!! m
'‘,(
atey 

Core VaI 	it, 	OE, 

36. 	I 
TEAMWORK: 
Canadians to 
tam bandits 'Seto* 

WORtj 

acarrnvIlOng to wort 
with atm' selfsame learn. 

-Fano mldattund men gather 
wenniques. 

not take direction wan/ 

‘4a'  
❑ 

 

❑ 

 

tam 1 St. 	. 

- 

- 

-  

. 

• Relonteci ahem' efforts, aka pasted 
COMMItintalS CO WM. 	t 

-tIndennutds tam sodn'edpioys pod 
teamwork tadaticles. 	1 -A 	o mon:id ften team Avalon. 

I 

I 

- 

- 

- 

-Team builder, losable cooperation and 
Main= 

-Tamed awaits, focuses soda and 
bantams forams  

-The bett at accepting and offering tam 
direction 

3 
MISSION 
't(ccompuswarr 
AND INMATlyt 
Taking Initiatk, 
plannitefoleithIng, 
flirting Madan 

. 
, NOB 

-tab inidadve. 

- unable to pion or prioritize 

-Does not maintain risdIncm. 

-Ms to get thelebdanc. 

- 

- 

-Wm initiative ta medals 
I -Plusiptioririzes effectively,. 

-Maluku high state of ;slam 

-Always getathejob dem I  l 
 

! 
1 	D 

- 

- 

- 

- 

-Develops innovative MS to 'MOM Path  
mission. 

-PiNufpriodikes with =On] skill 
and foresigin. 

-Maintains scalar manes; even with 
limited Isms. 

-Geisiobsdonc =Au and fax Murtha 
expected. 

NAVPEJS 15102(03-02) 



FITNESS REPORT AND COUNSELING 

1 

RECORD (E7-06) (cont I'd) 	RCS DUPERS 1.5104 
I. Name (tut, First Ml Suffix) 
ZILBERMAN, MIROSLAV S 

2. GoidefEate 
LTJG 

3. Desig 
1310 ddb  

PERFORMANCE 
FRAM 

1.06 
Below Standards 

2.0 
Pro. 

grating 
3.0 

Mew Mandards 
4.0 

Abbmc 
Stands:* 

5.0 
Grotty 

31. 
LEADERSHIP: 
ananking. motivating 
and devdephig others 
to accomplish goat 

NOB El 

n. of subertliga 
-Negloputovaidnelcomat

s 

 

-Fails to organize, create; mob 
Oflubmitattles. 

-boss not set or achieve gosh irI lava 
lo eommind mission arri vie". 

-Larks ability to cope with or 

-Insdemnta maummitaler. 
-Tolerates hinds or mak praalea. 

- 

- 

- 

• 

- 

• Effectively stienulata gromhidenleptnan in 
subor&te. 

-Orpniess meassfully, implememing omen. 
Improvements and eflicienelm. 

-Sorrachleva usentl, Rd isile Seth Mu 
mPfavt command rainiest 

-PezMull well In OMNI SiblidOnS. 
• Clear, timely communicator. 
-Faired safety of setsonnel and 
oPiPment.  

- 

- 

- 

: t  

1
 	

5.  
t

at
, 

a
d

 it  k
ilt'
  

ti  g
ig

!'
  0
41,

  
a  
i
 

30. 
TACTICAL 	' 
PERFORMANCE: 

-His c5fIleulty mink, guar:cake 
expected for then& and exprieme. 

• -Aguas csalifiesticos u revered 
and wetted. 

." iPHIVitinlIfied at appreplate level 
forma sed experience: 

Mem qualified 
officers only) 
Basle sad Haim] 
=gagman tampon 
systans 

NOB 

-Hat dittlevitl in AMA sire* 
or wipe.* sows employmmt. 
Below Mims In Imowledge in 
emplomwm 

-Wein skills In specialty are 
below modads o:mpund to 
others oriole rank sod 
crime. 

E 

- 

• 

D. 

•Cspably employs shlp(s), *era or 
weapons systems. Equal* Minn In 
Purim knowledge and anplon 

- Warfare skills In *Way equatto 
others of same rankedexpcsiinetA 

/7  .. 1 	--r•-7  
4.::::,. 	—0 

- 
____ 

-Ionovolvely empkovalp(s). 
alrondlar weapons sysieras. Well 
Won Wan In warfare kocradge 
sod employment 

-Warfare skills in specialty acted 
others of same rink end 
experience. 

40.1 recommend sae:ening this individual for nmdl
or
cuter 

Recommendations may be foe competitive schools 
SEA, CMC, CWO, LDO, Dept Head, XO, OK, Cit.:0,141ot 

milestone(s) as follows: (maximum-a 
dotty assignments such al: LCP0 	po. 

Commend, Vim College, i
Vh.. 	' 

. 

41. COMMENTS ON PERFORMANCE • AR 1.0 muti, 
Foot must be 10 or 12 Pilch (10 or 12 Point) only. Use 
This report is submitted f 
transfer to VAW -121. 

During this reporting perio 
in the ground syllabus, flight 
by this squadron. 	Overall 
syllabus, therefore Block 1 

o 

daeolOmeks, and 2.0 rads b IlegIc34-Ikg 	...t4fIcally subsnognal in 

	

and Iowa ease. 	7 	A 

	

continuity p 	oses only on the occasion 

	

, LTJG Zi 	er 	n 	as a student under 

	

train 	std 	ight phase met the 
berfortide h 	een measured by grades 

is OSeckeck—awot Observed Report." 4
s.1/2.
k_a 

commtern. Connomummt be verifiable. 

of LTJG zilberman's 

instruction. 	Performance 
high standards required 

in the training 

Li 	. 	% 
Promotion 

Reconunendation 
ik,,,‘ 
swg. 

Stgaleant 
..Itsg.Wkmg  Progressing Promotable Must 

Prance 
Early 

Promote 
44. Reposing 
X0, 

Sailor Address 
VAW-120 

42.  
INDIVIDUAL 7  X-"ck 

it 
1027 
NOROFLK, 

BELLINGER BLVD 
VA 23511-2216 

43 	•c,--1 
stimmuf 	-A;(1'- , 

N„ -7 

-.. 

i . 

46. Signature of IndivWual Evaluated. 
performance, and and understand myAktio 

I have seat this report, been apprised of my 
makes statement.' 

( 
A?X0,47 I inlaid to submit a statanent. I 	I do not intend to submit a stakmeoL 

Mite: 
CERTIFIED COPY PROVIDED 

 

Group Average: Date: 

47:—Arygediimne,n 	grade, command, UIC, end signenre of Regular Reporting Senior on Concurrent Report 

DO: 
NAWERS 16100 (0342) 



FITNESS REPORT & CO 	LING RECORD 7-06 
I. Name (Last, First MI Suffix) 
ZILBERMAN, MIROSLAV S 

2. Grade/Rate 
LT 

3. Desig 
1310 

5. ACT 

X 

TAR INACT AVADSW/ 
265 

6.  tile 

09467 
7. Ship/Station 

VAW-121 
8. Promotion Sterns 	19. bsteReported 
REGULAR 	la020,R09 

Occasion for Rent 
10. PeriOdic 

Detachment 
II. Of ladiVidual 

Detachment of 	.„ 
12. Reporting Senior 	A 13. Special 

Period of Report 	 ' 
I4Jmno 07APRO9 	BOOISJAN31 

Id. Not ObSetvel 
Report 

ti Type ofRepoit 
17. Regular X 	it Concurrent 19. Ops Cdr 

20. Physical Readiness 
P/WS  

2 laillatSturcategory OT any) 
_ 

m. 	. 

kLtti9 23. Grade 

CDR 
24. Dais 

1320 
25. Tide . 

CO 
26. UIC 

0946 ,4  
23. Command employment and command adievements. 
Airborne command and control as part of CVW 17. 	DET; 	LIE VictoriafizBiLFE MCAS 
Beaufort, 	S.C.-1, OSEW NAS Key West, FL-1, 1)38 GEORGE WASHINGTONtCVN 74,) CQ-1, M7‘91TS NAS 
El Centro, CA-1, Red Flag Nellie, AIR, NV-1, Upkeep/Training-3. 	L.. 	13 

29.PrimanfiColherNAVateheandirt duties. (Enter primary duty abbralatiOn in box.) . 	 `:,.....•--........z.->• ' 
ADPO/COMO/IAM 	I ADPO-9. 	Responsible for 80 computers, five network servers, e-mail 

and messaging for 175 member command. 	Leads and mentors tIfyt-T4- 	isted personnel. 
Manages and supervises all, aspects of the squadron computeg env). 	nment, to include 
users, system administration, and terminal equipment. 	WAIFOISDW, 

For Mid-tern Comuding Use. (When completing FITREP, 
enter 30 and 31 from counseling wolf:shed, sign 31) 	. 

30. Date Counseled 
NOT REQ 

ii. Counselor  

b . 
nal 	ed 

PERFORMANCE TFtAITS: 1.0 - Below standardshmt 
standards; 4.0 -Exceeds most 3.0 standards; JO -Meets 

 	. 
progressing or UNSAT 

overall etitetia and most 
to any  one stmdardTA4es not yet meet all 3.0 stands:tic; 3.0 -Meats all 3.0 	' 

[tithe specgidardittere 5.0. Standards am not all inclusive. 	• 

PERFORMANCE 
' TRAITS 

toe 
Helm Mandan 

2.0 
Pro- 

grating 
g.0 	%; 

MegEtindanls 	ii 

4.0 
Above 

Standards 
5.0 	' 

Greatly Exceeds Standards 

33, 
PROFESSIONAL 
EICPERTISE: 
Professions' knowledge 
proflcienty, and 
qualifications 

NOB 
-• 

-Lacks basieprofessional bowies:Ise to 
perform eftIctively. 

-Gent apply basioslcills. 

-Fails to develop professionally or 
addeve timely qualifications 

• ' 

- 

- 

• 

47  
E 

-Has Ilsomaniko4.20d.7 	ge. 

-Coinptotly Perlbrmiboth routine and 
new tas 

-St 	proves sit 	achieves timely 0  

av s 

- 

- 

- 

x 

- Retopizal expert, sought after to solve 
difficult problems. 

-Exceptionally skilled, develops and 
executes innovative ideas. 

-Achieves earlyThighly advanced 
qualification 	. 

. 

34. 
COMMAND OR 
ORGANIZATIONAL 
CLIMATEIEQUAL 
OPPORTUNITY: 
Contnbuting to growth 
and devdopment 
bum worth. 
community. • 

NOB 

-Actions counter to Navys wended 
menlinroent goals 

-Uninvolved with mentodng or pmfessionaf 
development of subordinates. 

-Actions counter to good order and 
discipline and negatively affect Cormnand! 
Organizational climate. 

•Denornsnates exdusionnyMt 
to value datums from c 
diversity. . 

- 

- 

/9 

-Post 	rship supports Navy's increased 
do gods Active intuits:lug Eamon. 

=Aches 	dmundy encourage/stream* 
suborifiratd Pasonallprofessmul grovnit 

-Demonstrates appreciation for onotnindions 
of Navy personnel Positive influence on 
Coaunanddimete. 

-Values differences as strengths. Fosters ti  
atmosphere of sccepteswefinclusion per 
EOMEOIXItiCY. 

- 

- 

- 

- 

•Mnsurably contributes to Navy's increased 
retention and reduced attrition objectiVes. 

-Proactive kaderlexeroplary mentor. Involved 
in subordinates' personal development leading 
to profess/mu/ mowthAustaked commitment. 

-Inhales support proven% for mifitssy, 
civilian, and families to achieve exceptional 
Command and Organhationd climste 

-The nodal of achievement. Develops larch 
cohesion by valuing Seances as 
Ste 

35. 
MILITARY BEARING! 
CHARACTER 
Appearance, conduct, 
physical fitness, 
adherence to Navy Core 
Values 

NOB 

: ,..
i.T

.  .":ta.. -Consistentlyunat 	 . 
tUnualsfactoty d 	-Of 
-Unable to meet ;It ;arr.  
readiness slender& 	W 

-Falls ;olive up totienrrno 
Cue Values:_uom:Strzo 
CO 

li  - 

- 

- 
. 

-Excellent persotud agemance 
-Excellent demeanor or conduct 
-Complies with physical readiness 
prom. 

-Always lives up to Navy Core Values: 
HONOR,COURAGE COMMITMENT. 

a 

- 
- 
- 

- 

' 
X 

-Exemplary personal apt:canoe& 
-Exemplary representative of N. 
-A leader in physical readiness. 

-Exemplifies Navy Colt Values: 	' 
HONOR, COURAGE, COMMITMENT. 

M. 
'TEAMWORK: 	4 
Contributions towards, 
team building rd.& 
team results. 	lm‘l's,..,.. 

4 	' 

ir ( ' ,...a..„ 

._-Cigiktnliifiiiialing to work 
/with 	moms self above Scam. 
-FIND undealand team goals or 

t 	tit teaques. 
n ; 	ot take direction wdL 

N E 

- 

• 

-Reinforces mhos efforts, meets personal 
commitment° team. 

-Understends teem goals, employs good- 
teaniwork techniques. 

-Accepts and offers team direction. 

. 

Lix 

- 

• 

- 

-Team builder, Inspires cooperation and 
Morn 

-Talented mentor, Reuses gods and 
technique; for teem. 

-The best at accepting and offering team 
dirt 

• 

37ff:17-4‘MILacks 
SSION 	- 
• COMPLISHMENT 
t 

AteklistMATI.V. 
Taidginidativer 
planniiikaitizing 
achieving mission 

•
}CB 

initiatives 

• Unabk to plan or prioritize. 

?Datums maintain readiness. 

-Falls to get the job dant 

- 

• 

- 

II 

-Takes initiative to mon.  gods. 

-Planstpriorhizes effectively. 

•Mainteirs high sale of readiness. 

-Always gets thejob dont 

- 

- 

- 

- 

X LI 

- Develops innovative wrys to accomplish 
mission. 

-Plinalpricailizes with exception skifi 
and foresight 

-Maintains susetior feathers.% even with 
limited resources. 

•Cretsjobs doneadier and fru better than 
expected. 

NAVPERS 161012(0342) 



FITNESS REPORT ACID COUNSELING RECORD (E7-06) (cont 'd 

• 

RCS BUPERS;1610•1 

I. Name (Lost, First MI Suffer) 	I 
ZILBERMAN, MIROSLP,IV S 

2. Grade/Rate 
LT 

3. Desig 
1310 

.. 
PERFORMANCE 

TRAITS 

t
r  . 	 k 	• 

Below Smodsids 
2.0 
No- 

messing 
• 

3.0 
Meets Standards IL

4.0  
bon 

Standards Greedy Favo, 

38. 	 - 
LEADERSHIP: 
Organizing, motivating 
and del/clot:44ml= 
to accomplish gotta 

NOB ❑ 

• Neglects growdildeielopment or welfare 
of subordinates. 	1 

-Fails to organize, creates problems 
for subordinates. 	1 

-Does not set of-whiny goals relevant 
to command ntisskin mei vision. 

-Lacks %My to copb with or tolerate  

-Inadequate Gomm:idea,. 
-Wets hazards at unsafe practices 

1 	
' 

I ❑  

- 

- 

- 

• 
- 	. 

❑ 

-Elfecilvely sdmulates pewit/development 
submdtams. 

-Ottani= seeeessfuRy, implementing poem 
improvements and efficiencies. 

-Setriarlieves useful, realistic goals that 
Wort command mission. 

•Performs well in thessfiti situations 
-Clear, timely econnunlestor. frillier 
-Emcees safety ofpemound and thn3ileh 

equipment 

' 

in 

EI 

• 

- 

- 	• 

- 

• 1/

„., . ( 
. 
❑ 

- Inspiring 
subord EMI 
and doe& 

-Superb 
dew-lops 

.4ode.agflicientroeli 

_tIonal 
	 -MiTemsnbot_dltfates 

-Co 
pro 

ips 

mot 	and miner, 
II Kightfi,CW1 Cr gliWill 

II 	• , fait fores3" 
- provahents and 

cimmatically 
coormim'd ma& and vision 

the toughest 
and SpInts Miters. 	. 

coeffounicaton 
safetytenaseious, 

Ku safely mord. 
ily improves Me person:land 

Moat lives deniers. II 
39. 
TACTICAL 
PERFORMANCE 
(Warfare qualified 
officers only) 
Basle and tactical 
employment of weaves 
systems. 

.1 -Has diffictdty mauling qualification 
expected for the rank and experience. 

-Has difficulty in 51901 Montt 
°mimeos systems employment 
Below others In knOw/edge and 
employment 	; 

- Warn skills in specially are 
below standards compared to 
others of same raini and 
experience. 

- 

- 

- 

-Attains qualifications as required 
and expected. 

	

-Capably employs ship(s); aircraft, or 	.__- weapons systems. Equal to others 
warfare knowledge and an 

4- 	• 
-Warfare skills in mmbity emu/ to 

others of same rank andemmtunot 

	

/4/1 	 

• s....:•::: 

` 
- 

.133gqualifted et "mottle lent 
lir =lend expcnenet. 
-Innovativdy employs ship(s), 

airs aft, or weapons systedu. Well 
above others in warfare knowledge 
and employment 	I 

-Warders skills in specially exceed 
others of same rank and l 
cqxrienet. 

' 
NOB . ❑ [I] - X I 	❑ 

411. I recommend screening this individual for next career milestone(s) as follows: (mashie 	7‘ 
Recommendations may be for competit Ve schools or duty assignments such as: LCP015 	-‘,1 NATOPS 
SEA, CMC, CWO, LDO, Dept Head, XO, 01C, CO, Major Command, War College, #3 School. 	OFFICER 

''.... 

INSTRUCTOR 

E. COMMENTS ON PERFORMANCE: • ARLO Intake, three 2.0 marls, and 2.0 masks ' 	look. 	most botaifieally substantiated in comments. Comments must tevenliable. 
Font must be 10 or 12 Pitch (10 or 12 Point 
A dedicated and intelHigent 
work ethic. 	Possesses 
accomplish tasking ahead 

- Motivated. 	AggressLively 
Undertook four major I 
readiness. 	Led the Squadron 

	

only. Use arena and lower am. 	 _ 	 . 

	

Naval Office 	with Oceptional talent, motivation, and team 
contagious enthusiiEm and energetic attitude. 	A unique ability to 

	

of timeline 	ith'I't 	or results.  

	

pursued gh 	omation of Level II / 2P qualification. 
XT projects„olt h N.,arimmediate positive impact to squadron 

C (et .rt "brat achieved 100% contact and raised 06)500. a 	..A4Ligit 
I 	 • 	 I 	. 

- Superior division cifficer. 	Exp • 	ly led three sailors in the ADP/COMM/Information 
Assurance Division and reshaped the 	tandards of squadron information security and 
technological upgradqs. 	 •  

I 	 -. 	 . 
- Dedicated professidnal. 	u egised and managed SIPRNET installation and upgraded 80 
computers. 	Spearhea40-I='44,45plementation of the Defense Message System - Proxy; the 
first aviation squadio 	aaard NS Norfolk to receive this important communication upgrade: : 

<:-N„! 	N, 	 • 	. 
A bright futurse4:;1ahqad for LT zilberman. 	Highly recommended for promotion to LCDR. 

r . 	• 	s•g. Groom for opera ionalDepartment Head! 	• ' 	 • 
N 	la 	 . 	• 

Pronintion 
Recommendation ‘C.,.. 	' lems 

i 
t-tie:ktljiklclult

Must 
Progressing Promotable Promote 

.Early 
Promote  

44.12cportMsSadorAddmu 
COMMANDING OFFICER ' 

42. 	ce 
INDIVIDUAL, 

..N. 
1 
,VAW 

x 
121, UNIT 60136' 

FPO AE 09507-6406 	' 	• 
N‘i. 

SUMm 
eau1 .. 

 I 	0 
1 

0 1 8 3 

45. Sal 46. SignalizedIndividual Evaluited. "I have seen this most, been apprised duly 
Pod 	Understand my rid* to make a statement." 
I in 	b 	Cement 	do not intend to submit a statement. 	V 

Date: Zs/ 3,w16 . 

Melt 	 41 	sty Group Average: 	.4 , -t- Date: 21434)2.0N 

Ifigy*-natrie, grade, command, tile, and signature of Regular Repenting Senior on Concurrent Report 

I 

I 	a 	 Alk 	 Date " 
?IMPELS 161012 (01.02) 



FITNESS REPORT & COUNSELING RECORD (E7-06 RCS BUPERS 1610-1 

I. Name (Last, First MI Suffix) 
ZILBERMAN, MIROSLAV S 

2. GradeMste 
LT 

3. DesIg 
1310 

5. in  m  in  AT/ADSW/ 

❑ 
265 

6.  Lac 

09467 
7. Ship/Station 	• 

VAW 121 	• Status 
REGULAR 	

9. 	Reported 8. Promotion 
PRO9 

Occasion for RepArl, 

10. Paiodic 
Detschmad 

W II. of Individal ❑ 
Detachment of 

12. Reporting Sepia ❑ 

• 
• 13. Special ❑ 

Period of Report  

14. From 08FEB01 	At-k)09JAN31 
16. Not Observeth 
• Report 

Type of Report 
17. Regular 18. Concurrent ❑ 19. Ops Cdr ❑ 

20. Physical Readiness 
P/WS 

Billet € bategory (if any) 
NA 

22. Repoitine i 	n 
to 

23. Grade 

CDR 
24. Desig 

1310 
25. Title 

CO 
26. UrIC firr 

09A§7 
''' 

78. Command employment and command achievements \
r
k. 

Airborne command and control as part of CVW-17 and C-7 . EMIIAREE= 	EtGE-agGE WASHINGTON W7 
(CVN 73) TS TA-1, Partnership of the Americas-2, USS DWIGHT D. ENHOWER (CVN 69) TSTA-1, 
COMPTUEX -1. DET: 	SFAAP NAS Fallon, NV-1, AWF NAS Fallon, NV-1. U beep44raining -5. 

PILOT TRAINING 
29. Primary/CollateralMatchaanding duties. 	 duty 	in box.)  (Enter primary 	abbreviation 

	

I PILOT TRAINING OFFICER-10. 	ADP OFFICER. 	Develops and implements . training for 12 pilots; compiles and reports squadron comieriteadiness information. 	ADP 

OFFICER-2. 	COLL: 	LSO-12, PAO-2. 	WATCH: 	SDO-12. 	, 	4 ) For,.........,...,....,... ,„..p. 
enter 30 and 3I Rom canucting marimba; sIP 32.) 

30 Date Counseled 
08SEP30 

31.4" t  c 3 	 hid 3 
ote• 

PERFORMANCE TRAITS: 1.0 - Below standards/not professing or UNSAT ii any one stan 	. Does not yet meet bll .0 nuocladm 3.0- Meets 3113.0 
standards; 4.0 - Excceds most 3.0 sazdards; 5.0 - Mats overall one* mdmost of thea.3 .....e. 	for 5.0. Standuds am not all inclusive. 

PERFORMANCE 
TRAITS 

1.0* 
Below Sianduds 

2.0 
Pro. 

!maim mm 3Smim 

4.0 
Above 

Mandiuds 

5.0 
Gready Exceeds Standards 

33. 
PROFESSIONAL 
EXPERTISE 
Professional kopek* 
proficiency, awl 
qualifications. 

NOB . 

-lacks bask natatorial knowkdgeto 
perform effectively. 

-Canot apply basic Milk. 

-Falk to deveke profeitiorelly or 
achieve timely qualifications. 

❑ 

- 

- 

- 
/ 

-Hte 	Aitkenwkdge 

- 	perioer
ri

both faun ond 
tub,  

•Stekel imPomojek110. uhkva timely 
+ qualtRokkesty 

- 

- 

• 

❑ x 

•Reamtized apak sought after to solve 
difficult roblems. 

• Exceptionallyskilled, denims and 
mama Saone idea. 

'Malan arbradattly than* 
qualficadons. 

- 	El 
3, 
COMMAND OR 
ORGANIZATIONAL 
CLIMATFJEQUAL 
OPPORTUNITY: 
Contributing to growth 
and development, 
human worth, 
community. 

NOB ❑ 

.mfions Gauge to Navy:masa 
reenlistment golds. 

-Uninvolved with meniceing or pro 
developmentof subordinates. 	." 

-Actions counter W good order sad 
discipline and neplivdy arumCommend/ 
Organizational <kn. 
De • rnomIntes 	 via.- 
to value diffemoca from 	-  
&arsine,. 	 's?.'' 	- 

2-1 -Rat' leadealtip snow Navy's increased 
rt•tentke goals. Active in &wag =Mom 

- 

• 

• 

- 
M 
•••• 

-Measurably contribute Co Nevis increased 
retention and reduced Wilke objectives. 

-Proulht leadedesempkty manor. Involved 
In sub:ediAttee motel dmckpment kWh's.  
to profadonal anyathrinsmined comenknen 

-Initialer support programs for miEvy, 
ciribn. and brans to achinicaceptkell 
Command and Orgsaiaticeal climate. 

-The model of achievemem Denim an 
cohesion by valuing dickers:es as 
strataths. b 

- 

- 

❑ 

'ThkM adequately tamenSchuPPort 
subontiatet pasonaVproRstiotalstowth. 

-Bemoan= appredstion for contautioas 
of Navy personnel. Positive influence on 
Cannend climate. 

Nahum dare:tants ai Masts. Fogies 
ahnosphat ofammaancetincluske per 
MEM poliev. 

X 

MILITARY BEARING/ 
CHARACTER 
Appearance., =duct, 
physical fitness. 
adherence to Navy On 
Vehms. 

NOB ❑ 

Continently imsaaomppeumeW 
-Urmakktoodetneanor ormeat* 
-Unable to Enos am cotte4gc hyslcal 
medium Waists.  

-Fels to Eve uji sex or mom Navy 
Com Valoem/IONOR;OOORAGE. 
COMM 	INT. 

/ 

ll 

- 
- 
- 

- 

-Excellent personal stream 
-Excellent demeanor cc conduct. 
-Complies With physic:shadiness 
POW' 

-Always lives up to Noy Cote Yokes: 
HONOR. COURAGE. COMMITMENT. 

. 

X 

- 
• 
• 

- 

• Exemplary personal sppetrence. 
- Exemplary ,  represertathe orNavy. 
-A leader in physical readiness, 

-Exemplifies Navy Core Values: 
HONOR, COURAGE, COMMTIMINT. 

36. 
TEAMWORK: 	.0 
ConuThutions wards 
learn building snit 
team rears, 

.4k ' '3W.  ows 	maintop won 
Moll" llam pats settabove ream. 

-Falls toAgaland Ram scab or 
.teamwork techniques. 
"IDOCSI1011alte direction well. 

• 

- 

- 

-Reidtaccothae efforts, run pampa 
commlanents to lam. 

-Ur•dersunds teem gee, employs good 
teamwork tecluMpts. 

-Mama and offers tam dimedon. . 

- 

- 

• 

X 

-Team buikkr, inspires =pumice and 
Procter. 

-Taken:dna foams gals and 
techniques for tam. 

-TM but at accepting and offaing team 
dirtenn 

❑ 

it 	- MISSION 
ACCOMPLISHMENT 
AND 'NM 	E: 

2*11  
-Do

whining. 

-lacks initiative. 

-Unable to plea or miceitlee 

re es non melanin elinus. 

•Falls Krim thejobdone. 

- 

- 

• 

- 

-Takes initiative to meet gets. 

-Plansfpticeithes effectively. 

•Mt intainsltish stale of readiness. 

-Always/di theiob done. 

❑ X 

- 

- 

- 

• 

-Darken ilutovative mays to accomplish 
mission. 

-Plett/ptioritime with exceptional skill 
and Eretight. 

-Maintains superior readiness, even with 
limited resourca. 	 • 

-Getsphs' 	done earher ans1 fa beta ihm 
alsookeL 

❑ 

Stein mission 

NOB 

NAVPIERS 1610.121EG-0n 	• 



FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd RCS SUPERS 16161 

I. Name (Last, First MI Wing 
ZILBERMAN, MIROSLAV S 

2. OraddRate 
LT 

3. Dais  
1310 

tikm 

PERFORMANCE 
TRAITS 

1.0• 
Below Standards 

20 
Pro- 

Fusing 
3.0 

Meek Standards 

.0 
Above 

Ma 
5: 

Greatly Es0 
	

4te, 
 1 

31. 
LEADERSHIP: 
Onnairing. mainline 
ruddevelgringmben 
to accomplishgoatt 

NOB ❑ 

-Weskits romMdeveloprnent °melt= 
otubardinates. 

-Fails Rennin. mates Tableau 
faiWurdlnues. 

-Donovan et achieve goals relevant 
to canmend mission and video. 

-Lacks ability to cope with et lobate 
SUM 

Amdamuccommkalor. 
-Tolutesbuudeulmuftpmalos 

0 

• 

• 

- 

• 

- 

0 

• EffictivelystImulates growth/development 
subordinates. 

-Etlembaken=1111Mmelnumkgprocess 
hakmammmudeffidendm 

-Setcbiewsusefidosilistk goats due 
support commend mlesloo. 

• Perform well in *add sitaloos. 
-anheindyOmnlindaft. 
-Enurtsukeyontemmmelsod 
cquipmml. 

in 

X 

- 

- 

- 

- 

. 

_ 

-Inspiring mod 	miner 
suberdinneagaelt 	el Intl orgrowg 

dntk 
-5ePerb oriplagtnal gresigu• 

develops proakunprovanans and 
t 

-uldemmulskuuticey 
MMiallall8AdVISIOn. 

nreathm4Mbommbest 
diellageseiWISWsotas. 

4.Moduklammwricakt. 
3Miaw1004Xusurerfloudom 

mainntagapagetyreard. 
Xmagylegmwsgemmmgmg ❑ 

prefer] lives °foam. 

39. 
TACNCAL 
PERFORMANCE: 
priargrequalined 
Alms only) 
Basic end raging 
employment of weapons 
SY/ItITIS• 

NOB 

-HudiffluayelaininguWifinam 
mpteroffortbemkuWatanknee. 

-Hu diffkulry in ship(s), dead 
or wespces systems amloymen 
Below others In knowkdp and 
employment 

-Wufke skills la specialty are 
below standards compared to 
others of earn' rank and 

0 

• 

• 

experience.  

•AtkinscimMieWeruurequired 
vderkeled. 	 ' 

•Capably employs ihip(s). thrift, et 
weapons system Equal magas ' 
warfare knowledge end onploym 

-Wwfueskillsbwalrycquelb ' abets theme auk and 
E  

- 

7- 

' 

x 

NgOilcludaWalappropWelati 
for net and equWce. 

•Innovathely employs ship(s), 
aloud, cc weapons systemx Well 
above others in warfare knowledge 
and =gement. 

-Warfare skills in specially acted 
abets *fume rule end 
experience. 

❑ 

40. [recommend screening this individual format career mikslone(s) 
Recommendations may be foe competitive ghouls or duty assignments 
SEA, CMC, CWO, LDO, Dept Had, X0, OIC, CO, Me)or Command, 

a follow (maxi 
such is: LCPO 	C 	FRS 
War College, tSchaol. 	INSTRUCTOR 

PG SCHOOL 

41. COMMENTS ON PERFORMANCE:• A111.0 marks, duet IO muki, 
Fan mu the 10 or 12 Pitch (10 or 12 Pole° eely. tin uppa and Iowa cue. 

Solid performer with 

— METICULOUS MANAGER. 	Directed and 
aircrew, which contributed to six p 
aggressive squadron training plan fo 
workup cycle and deployment, direttly 

_ 	.--.. 
the best performances by an E—equitsg&at 
— EXCEPTIONAL TECHNICIAN. 	As -4.1,050760/8 
kept all mission data'loaders, GPSf>a,rd 
aircraft and aircrew were fully mission 
— SELFLESS VOLUNTEER. 	S ngle handedly 
D. EISENHOWER which rais''.111a2repan 
Ready Room and command's PAdgboards 

and 2.0 mutskr111xitimakektecifical/y sub:leaked in cornments. Comoro* must te verifiable. 

ine 	ustibl 	energy and drive to succeed. 

s pervat 	1 pilot training plans for 12 squadron 
t49pgr des in a four month period. 	Spearheaded an 

a a 	crew as the command prepared for the upcoming 
rThutiing in NSAWC proclaiming VAW 121 had one of 

--...v 
Air Wing Fallon. 
subject matter expert on pilot navigation, he 

DOD flight publications up—to—date, ensuring all 
capable at all times. 

organized the Squadron Family Day on the USS DWIGHT 
$800 for the Squadron's MWR. 	Upgraded the Squadron 

which instilled a sense of pride and ownership 
throughout the commanat'----./ 

LT Zlhe 	a ,continues 
Car4kENDED FOR 

P 	$ 

to develop into an effective pilot and leader. 
PROMOTION TO LIEUTENANT COMMANDER! 

. 

Prmm6m 
Recommendation 

V''''AN 
tj-23VaWoblemt 

ShEficant 
Rqrsthl Prnmitilige  

Mug 
Promote 

Early 
Pmmog 

44.RqmaingSalioradlimm 
COMMANDING OFFICER 

42. I 
INDIVIDUAL 

r 	N'''.- 

4> 	's4  X 
VAW 121, UNIT 60136 
FPO AE 09507-6406 

41 	‘-‘>.< 
SUMMAO 

A/ 	, S., 
0 0 0 11 3' 

45.S x 46. Prinsturt ofindlvidual Evaluated. I have sear this report, been apprised army 
nee, end understand 	to makes statement" 

1 	sit 	t a statement. 	do not intend to submit a statement 	I. 
Date: 24're3041 

tth 
Member Trait Average: 	3 57 Summary Group Avant 	3: aq kfri VW' Or Date: 7 ii Fopri 
iitaypiiiame, grade, command U1C, and sipstature of Regular Reporting Senior 	Concurrent eport 

Data 

mwmflgen(*M 



FITNESS REPORT & COUNSELING RECORD (E7-06 RCS SUPERS 1610-1 

1. Name (Lan, ffirstMI Suffix) 2. Oradelftalc 3. Des's 
ZILBERMAN, MIROSLAV S LT 1310 

5. at 	TAR Ma ATMDSVI/ 
265 

6. UIC 
09467 

7. Ship/Station 
VAW 121 

8. Promotion Status 
REGULAR 

9. 	Reported 
- PRO9 

Occasion for Rcrioli 
10. Periodic 	i_j 

Detachment 
I I. of Individual ❑ 

Detachment of 
12. Reporting Senior ill 	13. Special ❑ 

Period of Report  
14. From: 	09FEB01 	air :ti-  09APR09 ,,_, 

16. Not Observei 
Report 

Type of Report 
17. Regular X 	I B. Concurrent❑  19. Ops Cdr ❑  

20. Physical Readiness 
P/WS 

gpillesiabrategory (if any) . 
--...4.YNA 

22. Rciso79y/61 

al 4./
= 23. Grade 

CDR 
24. Desig 

1310 
25. Title 

CO 
26. U1C "O'  

094ff7 
_ Tim 

28. Command employment and command achievements. 
Airborne command and control as part of CVW- 7 . 	EMBARKED: 	USS DWIG AN..-FeTSENHOWER (CVN 

- 69) OEF Deployment 2009-2. 	UpkeepiTraining-1. 	 .- 

• 14 
29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.) 	

.. - 
i 	LINE DIVO 	1 LINE DIVISION OFFICER-3. 	Leads one CPO and nine enlisted personnel 
in the scheduled and unscheduled maintenance of four E-2CgyffiShR4II Nav Upgrade aircraft. 
COLL: 	LSO-3, Aviation Publications Officer-3. 	WATCH: 	b0 3, 	i-Fly Duty Officer-2. 

For Mid-tom Comae/Mg Use. (When oantpktin(p ITTREP. 
enta 30 and 31 from counseling wolksbeet, sigi32.) 

30. Date Counseled 
NOT REQ 

31. Counselor 	7.„4-... 	‘t 

17 
32. Ripener Individual Counseled 

PERFORMANCE TRAITS: 1.0 - Below standardshmt (township or UNSAT in my one stimdriazat Dom nil% met 1113.0 Standards; 3.0 - Meets all 3.0 
standards; 4.0 - Exceeds most 3.0 standardm 5.0 - Meets overall criteria and most of the specific statitc_B,..tor 3.0. Standards are not all inclusive: 

PERFORMANCE 
TRAITS 

Le • 
Below Shuidards 

/0 
Pro- 

awing 
trio -"riN '''.7  • 

tcPts StandardsA 

tO 
Above 

Standards 

5.0 
Greedy Exceeds Slim:Ws 

33.  
PROFESSIONAL 
EXPERTISE 
Professional knowledge 
proficiency, and 
qualifications. 

NOB ❑ 

-Lacks basic professional knovekdge to 
perform effectively. 

-Cannot apply Limiest& 

-fags io develop proRssionally or 
achieve timely qualifications 

• ❑ e 

• 

- 

4

4: 

-Hu thorough Wollat - 

- 

- 

x 

-Recognized expert, sought do to saws 
difficult problems. 

-Exceptionally santed, develops and 
executes innovative ideas. 

-Athfeves eulyinighly advanced 
qualifications. 

El 

-Co 	wetly sextons both routine and 

-S 	improve:Lb. achieves timely 
tn. 

❑ 
34. 
COMMAND OR 
ORGANIZATIONAL 
CLIMATF/EQUAL 
OPPORTUNITY; 
Cormibuting to growth 
and development, 
humus worth, 	' 
coconamity. 

NOB ❑ 

-Actioustmmter so Nuys retention/ 
reentimmon gosh. 

-Uninvolved with motoring or pootessiorei 
developmem of subordinate& 

% 
-Actions =eta to good order and 

discipline sad negatively affect Command/ 
°swindles! climate. 

-Demonstrates exclusionary behavior. n• 
value differences from et to ❑  

diversity. 

Wraktilifiesduship supports Nmys Mowed 
retenLon goals. Active In decremillB attrition. 

- 

- 

- 

- 
❑ 

-Memorably contributes to Nags increased 
retention and reduced =Mon objectives. 

-Proactive teadentromplar) mentor. Involved 
in subordtruted personal develOpment leading 
to an:fissional growthinatained comminnem 

-Initiates support programs for tansy, 
civilian, and families to aching exceptional 
Command and Orpnizatiend climate. 

-The model oraddeventent Develops 
cohesion by valuing differencesas 	

9_7  

sinenaths. I-I 

- 

_Actions adequately emouragehuppott 
flulordinates'persons/lmofessioal n growth. 

-Demonstrates appreciadon for conlabudons 
of Navy pmonnel. Positive influence on 
Commard climate 
. Values differences u strengths. Fosters 

atmosphere of aceeptence/Mtlusion per X 
ROMEO Sky. 

35 
MILITARYBEARING/ 
CHARACTER 
Appearance, conduct, 
physical fitness, 
adherance to Nari Core 
Vim. 

NOB ❑ 

-Coraistonly unortis 	my appearance.. 
-Unseal/Wog d 	 std. 
• Unable to meet one 	ore 

readiness standards. 
- Fails to live u Navy 
Core Valuer C

A
GE, 

il 

/ 
- 
- 

- 

-Excellent personal spawn= 
-Excellent demunar or conduct 
-Complies with physical readiness' 

progyam. 
-Always lives up to Navy Core Valuta: 

- 
- 
- 

- 

-Exempluy personal Matinee. 
-Exemplary reprcs9ttaive of Nary. 
-A leader in physical readiness. 

-Exemplifies Nary Core Values: 
HONOR, COURAGE, COMMTIMENT. HONOR, COURAGE, COMMITMENT. 

• 

X 

36. 
TEAMWORK: 	. ors 
Ontintutiora retrofit 
team building and 
team racks. 

ZALI ❑❑  

.?..tittes‘
et 
	ling to work 

above team 
• Feb 	dram goalser 

• ues. 
- 	not alp direttionwen 

- 

- 

- 

-Reinforces others' efforts, meets personal 
commitmems to team. 

-Understands team goals, employs geed 
tearravork techniques. 

-Accepts and offax team direction. ' 

❑ X 

- 

- 

- 

-Team builder. inspires cooperation and 
progress. 

-Talented mentor focuses goals end 
techniques fee learn. 

-The beat sr accepting and offering team 
direction. 	. 	. 

❑ 
M. - 'N

. 
 

`ACCOMPLIS 
AND INDIA 	- 
Taking inidad 
Plbaltnal . 	ng, 
acilloten on 

NOB 

-Lath initiative. 

-Unable to plan or prforidze. 

-Donner maintain readiness. 

-Fails to get tbejob dont 

- 

- 

- 

- 

-Takes initiative to meet goads. 

- PIandprioatizts effectively. 

-Maintains high stne or readiness.  

-Always gets the Job done. 

• 

- 

- 

- 

X 

-Develops 	no 	ways to accomplish 
mission. 

-flansfpriorities with exceptional skirl 
and foresight 

• 
-Mandl= superior readiness, even with 
limited resouro:s. 

-Gets jobs done culler and fa- boor dun 
targeted. 

❑ 
NAVPIIIS 161012 (0342) 



FITNESS REPORT AND COUNSELING RECORD 7-06 (cont 'd) 	RCS BUPERS 1610-1 
I. Name (Last, Pint MI Suffix) 	. 
ZILBERMAN, MIROSLAV S 

2. Grade/Rate 
LT 

3. Desig 
1310 

PERFORMANCE 
Torts 

1.0• 
mdowsmweft 

2.0 
pm. 

toeing Meets Stenduds 
Above 

Sunder* 
ID 

Greatly Excaoidlitidlies  
38. 
LEADERSHIP: 

and developing othen 
toscompshendn 

OrdmizintmWiveing-ftistoomennnenmaln04ftm 

-NeenmpoWddevelopmemmwdran 
dsubordMems. 

for Modules. 
4%amesetwacHmsgoderdlown 

to command mission and vision. 
AmbalOftytocopeveilhormte 

stress. 
• Inadequate commtmketor. 
-Themes hada Cil =sea prattica. 

11013 ❑ 

- 

- 
• 

- 

- 

0 ❑ 

-EffectivelysOMWeestomedildpdopmeMin. 
subsrdiraten 

• Organizes successfully, implementing ram 
Immossments end efkleades. 

-SeWsdintsweRrealirdcemEAM  
support coward mission. 	. 

-PeeRmamellmstmuRdsnualmo. 
-ClacMftlycommmicamt 
-Ensures safety of personnel mod 

ellaPredn 

❑ 

• 

• 

- 

- 
6:- 

- 	• 	.. 

d'opidnvonfinWardtndnen 'M, 
mWtdismuMRAWIARkvelortpemds 
and devel 

• 4sixto 	ravish. 
*mlopsymISP 	wmenowd 

.efurgtem 
mtwoomowlim 

-termiluoviiputouiRed 
aigenges msd I 	nu others. 

•ERRional 	- 	IWO/. 
afety-conscio 

meintainslerp safety r 	
us. Van 	oaks r

ecord.
-Conon* Improves the pusond end 

professlood lives gathers. 
SI 

❑ 

39. -Has difficulty attaining conlifteAtion • -Attains molificalions as romilsd - 	%Cel TAtIguelitied al spyroplale leveI 
'Stank TACTICAL 

PERFORMANCE: 
(WuThm outlined 
oilmen only) 
Basic end weed 
employment of weapons 

expected For Mond and expaimee 
• Hes difficulty in ships). airman 

or waxen systems employment. 
Below cam In knowledp and 
employment 

-Werra's skills inspecialty are 
be/owstandads compared to 

• 

o 

and expecte& 
• C,apably employs shipM4innet, er r.; 

means systems. Equal mothers in 
warfare knowledge srd employment! 

-Warfareskills inspecially equal to 
othen of nme rank end 

_,. --. ,,z.s.., 
\ 
, 
' 

and apemen 
•IrmovaiAtIy employsslip(s). 

above oth 
aircraft, or weapons systems. Well 

knowledge In warh ers 	ie 
and employment. 

-Warfare sblls insob:Wry exceed 
oases orseme rank and 

NOB❑❑  

ant/enflame rank and 
moment.. 

❑ "—=.1 r 	X 

expesom. 

❑ 

40.1 recommend screening this individual for next area milestom(s) es follows: (nundromoidtwo 
Recommendations may be for competitive schools or duty as ignmems such as: LCPCgferCP0,.: 	EST 
SEA,CmC, CWO, MO. Dept Heed, X0, OTC, CO, Major COmmind, War College, PO School. 	PILOT ti‘ 

FRS 
' INSTRUCTOR 

41. COMMENTS ON PERFORMANCE:* Al 1.0 maks, three 2.0 marks. and 2.0 marks in Block` 	pnoltonteRRelly substantiati In comments, COIDIRCI115 must be verifiable. 
-', Zgv Font muss be 10 of a Rd, (t0 or 12 Point) omy. Use upper and lower cast 	ApY 

SOLID OFFICER WITH GREAT INITIATIVE AND ABILITIES THAT ALWAYS PRODUCES EXACTING RESULTS. _ 

- LEADER BY EXAMPLE. 	In less than 90 	ys, 	t.• 	ated individual growth and 
responsibility through increased int 	actko:n w th the Division CPO and LPO. 	Effectively 
focused his Sailors in achieving th 	alifkations, resulting in five Plane Captain 
upgrades in the same time frame. 	 • 
- STRONG COMMITTMENT TO EXCELLENCE. 	Always takes the initiative and consistently produces 
outstanding results. 	As the a .ifisppaceViUbject matter expert, he developed and briefed 
CVW -7's airspace compliance proc&d!zres and restrictions, ensuring 100 percent Air Wing 
awareness of airspace limits and gYelkc.ly increased flight discipline and combat readiness 
dUring operation ENDURING FREEDOM. 
- SKILLFUL MENTOR. 	Set )3`i .h standards as a Landing Signals Officer, continually trained 
12 squadron pilots for sa 	d 	fective carrier operations during preparations, carrier 
qualifications and d•0 	Rent 4r oard USS DWIGHT D. EISENHOWER (CVN 69). 
LT Zilberman is a top 	ot• 	former with an outstanding record of achievement and has 
been a valuable a 	et tt e is command. 	A valued Lieutenant with boundless potential. 

   BEC0.1. 	DED FOR PROMOTION TO LIEUTENANT COMMANDER! 

Promotion g 
..N°L. 

Sign 	runt 
Moms  

n_ 	: 
Recommendation 

 
Premo4me  

Must 
PromotePromoteCOMMANDING 

Esely 44. Reporting Senior Address 
OFFICER. 

42.  
MOVMUALAt' 	- 	57  

X  
VAW 121, 6D136 
FPO AE 	09507-6406 

43.  
SUMMAX,%0>< 0 0 0 8 3 

4S. S" 

,.-EZN,. 
• 

Dale: 7APROci 

46. Signature of individual Evaluated. "I have seen this report, been apprised of my 
pert' 	- 	d understand 	to make a statement." 
I Int 	 SletcmcnL 	do not intend to submit a statement 	1d/  

wit a  
qt. 1"0--  Date: 7ActOq Rabat Average: 	I 	SummuyOmmsAwage: 3-92. 

47. Typedfirne, grad; command, UIC, and signature of Regular Repotting Senior 	Concurrent Report 

Date: 

NAVPSRS 16102 (0nt) 



FITNESS  REPORT & COUNSELING RECORD (E7-06 
	

RCS BUPF.RS 1610-1 

I. Nit= (Last, First MI Suffix) 
EILBERMAN, NZROSLAV S 

2. Grade/Rate 
LT 

3. Daig 
1310 o 

5. ACT 
X ❑❑  

TAR MALT AVADSW/ 

❑
265 6. tit 

09467 
7. Ship/Station 

VAW-121 
8. Promotion Status 
REGULAR 	, 

t m-`  for_ 
9. Da 	coned 
07 tR09 

Occasion for Rein 

10. Periodic 
Detachment • 

1. I 	of Individual ❑ 
Drachma 

12. Reporting 
of 

Senior ❑ 13. Special ❑ 

---41-  Period of Report 	 - 
14Jm= 09APR10 	is040JANT1 

16. Not Observl 	
I 

 
Report 

Type of Report 
17. Regular X 	18. Concurrent ❑ 19. Ops Cdr ❑ 

20. Physical Readiness 
P/WS. 

tanks S 	nary (if any) 
A 

22. ReportirS 

tWit• 

• as 

./ 

23. Grade 

CDR 

24. Desig 

1320 

25.710e 

CO 

26. UIC 	ie 

0946( 

traSS11•1441te. 

28. Command employment 
Airborne Command 
69) OEF Deployment 
Key West, FL 

and command achievements. 	 I\ 
and Control as part of CVW-7. 	EMBARKED: 	USS DWI 	D.4zEI 	OWER (CVN 

2009-4, COMPTUEX -1, OEF Deployment 2010-1. 	MSC 	-7-lir to Air NAS 
-2. 	Upkeep/Training-2 	 V. 

29. Primary(Colkiteral/Watchstandin, dudes. (Enter primary duty abbreviation in box.) 
.-"\--. 

NATOPS OFFICER I PILOT NATOPS OFFICER-5. 	Provides the required sfindardization and 
NATOPS qualification 

LINE DIVISION 
for 26 aircrew and four E -2C Group IIANK 	grade 

OFFICER-5. 	COLL: 	LSO-10, S140-7 . 	WATCH i 	D0-3.0 . 

--''',  - 

Hawkeye aircraft: 

For Mid-term Counseling 
enter 30 and 31 from counseling 

Use. (When compkEng HIRE?, 
worksheet, mrn.32.) 

30. Dale Counseled 
09JUL15 

31.  '''W L6)) 3  . , 	Counte 

PEFtFOFtMANCE TRAITS: 
standards; 4.0 • Exceeds 

1.0 - Below standards/not progressing or UNSAT n any onestandird4.0 	not yet mai a 3.0 standards; 3.0 - Maas all 3.0 
most 3.0 standards; 5.0 - Meets ovaall coterie and most of the specific ... 	.,,, for 5.0. Standards are not all inclusive. 

PERFORMANCE 
TRAITS 

CV 
Below Sunduds 

2.0
Pro- 

resting 
-NV  3.0 	"sh.N 

N 
` ‘ 

ems Standard' 13 

4.0 
Above 

Standards 

5.0 
Greedy Exceeds Standees 

33. 
PROFESSIONAL 
EXPERTISE: 
Professional knowledge 
proficiency, and 
qualifications. 

NOB  

-Lacks bask profess/call knowledge to 
perform effectively. 

-Cannot applylamic skills. 

- falls to denim professionally or 
achieve timely qualification& 

- 

- 

❑  

-Hee thorogithoWthig. 
.P 

-Cerrsalyperforms both rot/tine and 
newdesks. 

•Steagy aromas a achIeva timely 

,41115‘15CJV  

- 

- 

- 

X 

-Recognized apart sought afkr to solve 
difficultproblerns. 

-Exceptionally/killed, develops and 
executes moontive idea 

-Achieves early/bier& advanced 
qualificetions. 

❑ 
34. 
COMMAND OR 
0 
CUMAIFJEQUAL 
OPPORTUNITY: 
Contributing to roach 
and development, 
human womb, 
community, 

NOB ❑ 

-Actions counter to Nav/s retention/ 
reenlistment goals. 	 . 

-Uninvolved with mattering or professional 
developmentalsubordinates. 	q 

-Actions counts:to good order end 
discipline and neptivelyaffect Command/ 
Organintioneldrnate. 
Gemara/tea  - 	raea exelusionary

u
tror. 

to value differences from c 
diversity. 	 r'cfn 	

t 

arleguaRGANIZATIONAL 

- / 

• a - 

- 

- 

P❑ 

:1%inforlership support Norio increased- 
ateitien pelt Active in &mans ateition. 

Alagoas 	klYmmemagelsupport 
intbadiotta'pearsonaYprofessional growth. 

-Dimwit/0s appreciation for contibutions 
of Navy penonneL Positive influence on 
Comm/ad climate. 
Value di - 	fferences as strength& Fosters 
atmosphere of acceptanetfineksion per 
gomorft 

X 

- 

- 

- 
❑ 

-Measumbly contagiuta to Nuys increased 
retention and minced imam obJeceniet. 

-Proactive Bader/exemplary mentor. Involved 
in sal:ordinal& personal deve/opmern loading 
to professienalpewthreusdned =Millar/L. 

-Initietes support programs for military, 
clam, and families madden exceptional 
Command end Orpnizelional climate. 

-Th 
cohesion

e  model ofathievement. 	velops tau 
by valuing diffe

De  
differences as 

strength. 
j 

M. 
MILITARY BEARING/ 
CHARACTER 
Appearance, conduct, 
physical Ruins. 
alherance to Navy Core 
Values. 

NOB 

-Consistently unsatie&s..appearancVS1  
",Ba 

- 

- 

- 

• Excelfentpersonalappannee. 
-Excellent &manor premium. 
•-Complies with physical readiness 
Miran. 

-Mwris Eva up to Navy Core Valuer: 
HONOR, COURAGE, COMMITMENT. 

❑ X 

- 
- 
- 

-Remotely pasonal apparanee. 
-Enemplery .  representative of Navy. 
-A l arder in physical readiness. 

•EumplifiesNavyCore Values: 
HONOR, COURAGE, COMMITMENT. 

MI 

-Unsatisfactory demegrongiodpag. 
- Unable to morons orritV 

readiness standard,. 	4.1 
• Fails to live unlit op. or mtwOmy 
Core Values: )(ONO 	C0IhUGE. 
COM  

'‘) 

I ❑❑  

M. 
TEAMWORK: 
Contributions toward)! learn building end 
leant ItSURS. 

..,‘...tr 
s . : y . _ 

- 	
v-_ 	

so work 
,.w 	re, 	above turn. 
t• Fails 	tend team goals or 

teamwork 	' me. 
- 	not take dimolionwell. 

N 

S 

• 

• 

- 

-Reinforce (Acts dials, metts pausal 
commitments to team. 

-Undastmds team goals, employs goad 
teamwork techniques. 
•Ateepb aml offers team direction. 

• 

• 

- 

x 

-Team builder, inspinmcomeration and 
progress. 

-Talented mentor, focuses goals mad 
techniques Car Want 

-The bestat sampling and offering tam 
direction. 	 . 

❑ 

• Lacks faith% 

-Unable to plan or prioritize. 

-Does not maintain readings& 

•Fails to get Ibefeb done. 

NOB❑❑  

- 

• 

- 

- 

❑❑ X 

-Takes initiative to meet goal& 

•Plarafprioritiza effectively. 

-Maintains high seste of mans& 

always gels diejob done. 

- 

- 

- 

-Develeps innovative ways to oreomplish 
mission 

-Plans/prioritims with exceptional skill 
end foresilik 

-Maintains superior radius& even with 
limited mamas. 

-GOsjobs dorm earlier end far better than 
expected. 

❑ 

37 	N 
MISSIO 

COMPL 
WED 114111A 

initiady 
Pi 	bring. 
acblevrn 	tenon 

NAVPERS 1610.'2(03-02) 



FITNESS REPORT AND COUNSELING RECORD (E7-06) cont 'd) 	RCS DUPERS 1610-I 

I. Name (Last, First MI Suffix) 
ZILBERMAN, MIROSLAV S 

2A:trade/Rate 
LT 

3. Desig 
1310 

4 
° 

PERFORMANCE 
nvms 

1.04  
Below8W4mW 

2.0 
no- 

panes 
3.0 

MmtaftWareh 
4.0 

Pagan 
Standards 

5.0 
Greatly Exceed; 5 

38. 
LEADERSHIP: 
Orpnizing, motivating 
and developing others 
ancomplishist 

170B ❑  

-Neikets growihtdevekpment or wake 
otsubnedirates 

-Fails to organize, cream prebleras 
for subordinates. 

-DommucturNms*Isniewn 
towmmuolmistimmolviOom 

4AdasbnyWevevolthormlorale 
stress 

-Inadequate communicator. 
-Tolerates hazards or

. 
 mare maims 

❑ I 

- 

• 

• 

- 

- 

-Effectively stimukta growth/development In 
subordinates 
• &Mims summit*. implementing process 

improvenxnts and efficiencies 
-Setstachievamefill.magWerektm 
sumoncomomWmission. 

.PerromnwellinOmthdshualions. 
• Cleat timelycommunicator. 
-Ensures safety otpenomel Ind 
equipment 

❑  

- 

- 

- 
. 

- 
- e  . 	. 

. 
Ell 

-Inspiring motivator ard nameiNsa„ 
eubontinatos 	- 	level odimenh 
and drabs:mat 

4wmit • 	 mes4B, 
deve4ps. 	i 	nnand 
driciama. 
• , 	.1" 	. dramatically 

... , iim 	• • 	and vision. 
-titmice 	.. 2 8mmuetat 

ritellengat and'' 	others. 

lnil-  ' 	;W.  %.thayarety,:nteced—, 
-Constantly improves the personal and 
prefeisgansl lives of °awn. 

0 
39.  
TACTICAL 
PERFORMANCE: 
(Warfare qualified 
officers only) 
Buie and tactical 
employment of weapons 
systems. 

NOB ❑ 

-Hu difficulty attaining qualification 
expected for the rank and experience 

-Has difficult,' in gigs). ISA 
or weapons systems employment 
Below others In knowledge and 
employment 

-Warfare skint inspecialty am 
below standards compared to 
ohms of same rank and 
experience. 

- 

- 

- 

-Attains qualincidoos as required 
and expected. 

-Captblyemploys slip(s).aircrsft, or 	...... 
weapon systems. Equal to others in

i
;.-- 

warfare knowledge and employ= 	, 

-Wargmrshillsingaialimulto 
others dame nnk and experience. 

- 

- 
..!?... 

'w.  ‘‘ , 
N.) 

- 	I 
l; ( 

7 ❑ 

 r.figlangfied at &amain level 
414;:trat and experience. 
-InfronthniremPkaShip(s), 
acrid, or weapons systems. Well 
aboveothasm warfare knowledp 
and employment. 

-Warfare  
others of tanner& and 	• .9.1... 

El 

fink  
"‘ee  

40. 1 nxtimmead screening this individual for nat career milestone(s) as follows: (naxiMumOgiN
TRA 

 
Recommendations may be for competitive schools anduty assignments such as LCPO, 	 COM 
SEA, CMGCWO, LDO, Dept Had, X0, OIC, CO, Major C.ommand, War College, P 	eel. 	INSTRUCTOR 

• 
TRACOM 
DEPT HEAD 

41. COMMENTS ON PERFORMANCE 4  All 1.0 marks, three 2.0 marks, and 2.0 marks in Block*rn, ust Italy substudisted in cerement Cons muslin. veritable. 
Fee:twit be 10 or 12 Pitch (10 or 12 Pobil) only. Use um:wand ICIPC1 a 	grg 	X.1";'-;7"' 

MY NUMBER ONE PILOT! 	A TAL 	ED MENTOR, AND DEDICATED OFFICER. 

- MATCHLESS LEADER AND MANAGER. 	As a DOne 	4.041 Officer, he set a superior example 
. with his personal attention to traininl and mentoring. 	His efforts directly resulted in 

an unprecedented 100% of his personn 	i 	the qualification of Plane Captain as well 
as the vast improvement of the quality 	fa 	Y/turnaround inspections. 
- OUTSTANDING MENTOR. 	As squadr 	hidng Signals Officer, his training plan for 
nine aviators produced five "TopLkinpetain- d ten air wing "Top Ten° awards as well as the 
squadron finishing third overalflit."Top Hook" during the 2009 OEF deployment. 
- RECOGNIZED EXPERT. 	Hand picked ascguw -7's Casualty Control Approach subject matter 
expert. 	He personally trained all air wing aviators and ship's personnel in this 
essential emergency procedure for ;he safe recovery of aircraft following a casualty. 
Under his tutelage and guidate,t4he air wing received the highest Combat Operating 
Efficiency grade ever C

\  

ecorAlirirrthis proficiency area by CSFTL during COMPTUEX 2009. 

An Officer and aviat,qr w Ih unmatched potential. 	HAS MY STRONGEST RECOMMENDATION FOR 
PROMOTION TO LIEUTENANT 	OMM

;
ANDER AND TRACOM DEPARTMENT .  HEAD SELECTION. 

4i 
4\ 

Promotion 
Recommendsim 49 

„I  
SimEkimt 
_ywWilis Progressing Pmmotribk 

Must 
Promote 

Eady 
Promote 

*LReportingSednAddmn 
COMMANDING OFFICER 

VAW -121, 60136 
FPO AE 09507-6406 

42.  
INDIVIDUAL A N 

X 

41 
SUMMAR ti 	 0 0 0 11 3 

45. Signs& 

Date 	is RS toI 

et 
performance, 

Signature of Individual Evaluated. "I have scat this 'sport, been apprised of my 
understand tonight to makes statement" 

in mat 	i do not intend to submit a smternent. US 

/ 	fil ael DIM:  ‘fi33 10 M
i 

ember Talavera 	, 	Summary Group Avenge: 3,9Z 

at-Pipcd  ide, grade, command, 1.11C, and signature of Regular Reporting Senior on osmium( Report 

Date: 

WWISOISICOBOUM 



DEPARTMENT OF THE NAVY 
CARRIER AIRBORNE EARLY WARMS SQUADRON 

ONE HUNDRED TWENTY ONE 

UNIT 60136, FPO AE 035074406 

From: Commanding Officer, Carrier 
Squadron 121 

To: 	LT Miroslav S. Zilberman, USN`; 

Subj: DESIGNATION AS PILOT NATOPS INSTRUCTOR 

Ref: 	(a) OPNAVINST 3710.7T 
(b) COMNAVAIRLANTINST 3710.54A 
(C) NAVAIR 01-E2AAF -1 

‘1\ 
3740 

Ar__ 
00 n  -t-N1:7̀ 
1 Tat 09 

v W rning4kC 
NR>  

r 

c
*.e
s.," 

2. You can administer NATOPS evaluah4pm-*.Olecks within 
squadron in accordance with referegtel 

1/4. 	2) 3. This qualification shall remiinffect unless specifically 
revoked for cause. Requalifiagtion is required annually. 

Copy to: 
SUPERS (PERS-313C) 
NATOPS Jacket 
Service Record 

1. Per references (a) through (c), you a  	ated as the 
E-2C Series Primary Pilot NATOPS Instru,r 	Carrier Airborne 
Early Warning Squadron 121. 

the 



(11.1lief of Yam!. 	er 

For the President, 

G. 
Admiral, United States Navy 
Chief of Naval Operations 

The President of the United States takes pride "in pre enting the 
DISTINGUISHED FLYING CROSS posthumously to 

 

LIEUTENANT MIROSLAV S. ZILBERMAN 
UNITED STATES NAVY:, 

for service as set forth in the following 

atqL7.7 
_- 

CITATION: 

For extraordinary heroism whilppar Sipating in aerial flight 
as a Pilot of-.an E-2C aircraft assigneto Carrier Airborne Early 
Warning Squadron ONE TWO ONE onbo d USS) DWIGHT D. EISENHOWER (CVN 
69) while deployed with Commande Unied States FIFTH Fleet in 
support of Operation ENDURINGREEDia on 31 March 2010. Returning 
from a combat mission over Afghanistan, Bluetail 601 and her crew 
were making preparations foF. atzt.F4reler landing when the starboard 
engine started to lose oil pressure. While the aircraft was enroute 
to the ship, for an imm diade landing, the engine degraded to a 
point at which it had to 'Ks* down. After executing Naval Air 

procedures, the stait[ srmpopeller failed to feather, causing et
Training' and OperatO Procedures Standardization shut down 

unequal thrust on ea.  wing of the aircraft. As a result, the 
aircraft was at its 1524% of controllability and began a descent 
that could not be arrested Realizing all'availahle options to land 
the aircraft safely were exhausted, Lieutenant Ziiberman directed 
his crewmembers Mok,,,,ba.a. out. With the auto pilot incapable of 
holding the aiscrafNran acceptable attitude, he manually held the 
aircraft stab WrAlle his crew safely exited the aircraft, leaving 
him little han4Yto escape. All three aviators successfully bailed 
out of the 	craft with no injuries. As the last crewman onboard 
the bareL = oakcglable aircraft, Lieutenant Zilberman was unable to 
exit th air aft, sacrificing. his life to save his crew. Without 
his co 	eou actions, the entire crew would have perished. By his 
supe 	i= 	ip, inspiring courage, and loyal devotion to duty in 
the 3 fa 	of hazardous flying conditions, Lieutenant Zilberman 
re ec4-ed great credit upon himself and upheld the highest 
t 	ions of the United States Naval Service. 
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